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I. INTRODUCTION 
 
BACKGROUND 

 

The USAID Fair, Accountable, Independent, and Responsible (FAIR) Judiciary Program in 

Ukraine is designed to support legislative, regulatory, and institutional reform of judicial 

institutions to build a foundation for a more accountable and independent judiciary. To achieve 

this objective the project coordinates with Ukrainian partners, other U.S. government-supported 

programs, and international donors to design and implement activities that support Ukrainian 

governmental and non-governmental efforts to strengthen the rule of law. Based on an 

assessment of continued political will to pursue meaningful reforms in the judicial sector, a re-

affirmation of the United States government priorities in the sector and an evaluation of the 

program performance in the Base Period from October 1, 2011 to September 30, 2013, FAIR 

was extended on September 19, 2013 for an additional three years. In its Option Period from 

October 1, 2013 to September 30, 2016, FAIR builds upon the advances made during the 

previous period and continues providing focused technical assistance to Ukrainian counterparts 

in the judicial reform process. 

 

The main objectives of FAIR are to support the 1) development of a constitutional, legislative, 

and regulatory framework for judicial reform that is compliant with European and international 

norms; 2) strengthening of the accountability and transparency of key judicial institutions and 

operations; 3) strengthening of the professionalism and effectiveness of the Ukrainian judiciary; 

4) strengthening of the role of civil society organizations as advocates for and monitors of 

judicial reform; and 5) implementation of the Law on the Purification of Government. 

 

FAIR is assisting Ukrainian partners to implement legal education reform through the 

introduction of quality assurance elements. These elements aim to bring Ukraine’s legal 

education in line with the relevant international and European standards. 

 

FAIR, in cooperation with the Ministry of Justice of Ukraine (MOJ); Ministry of Education and 

Science of Ukraine (MOE); the Organization for Security and Cooperation in Europe (OSCE); 

Ukrainian Legal Foundation; and leading law schools, has designed and implemented a number 

of pilot projects promoting legal education reform in Ukraine. Past projects have focused on 

different facets of education quality assurance, including the work on forging bridges between 

the academia and legal job market; institutional assessment of legal education quality assurance 

mechanisms; strategic planning for law schools; capacity-building at law schools to develop 

quality tests to effectively assess students’ legal knowledge; training faculty on modern 

methodologies of adult teaching; etc.  

 

Further, FAIR supports policies that strengthen quality controls in higher education, as 

prescribed by new legislative requirements. Specifically, FAIR supports the MOE and leading 

Ukrainian law schools in the establishment of both internal and external standards for legal 

education quality assurance by providing expert support in the drafting of the National Legal 

Education Standard. This document sets minimum standards and guidelines for educating law 

students, accounting for demands in the legal job market and current trends in legal education. 
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Further, FAIR assists the MOE and MOJ in drafting the National Legal Education Reform 

Strategy and Action Plan to implement it.  

 

As recommended by FAIR, the Association of Ukrainian Advocates (AUA) on January 28, 2016 

and the Association of Ukrainian Lawyers (AUL) on February 18, 2016, both established 

committees to modernize legal education. This engages the legal community for the first time in 

developing standards for the legal profession that will serve as a basis for legal education 

standards. This work resulted from a FAIR survey on legal job market expectations that 

identified the knowledge, skills and abilities that law graduates should possess to meet modern 

market demands. Both the AUA and AUL actively participated in the survey and will now play a 

key role as advocates for legal education reform.  

 
PURPOSE OF THIS REPORT 

 

Building on the advances made in engaging Ukrainian bar associations in the work on legal 

education reform, FAIR will conduct research on the best practices used by bar associations in 

developed countries to advance legal education. 

 

This report is to provide international pro bono intellectual support in building capacity at 

Ukrainian bar associations to assist them in their work to enhance the quality of legal education 

in Ukraine.  

 

This report is based on exploration of the bar associations’ practices as published on their 

websites. A representative from each association researched was contacted, by email and 

followed up by telephone, and provided with a draft section concerning their association. The 

representative was asked to comment on the author’s findings, given the opportunity to suggest 

amendments and asked to comment on particular, and frequently more practical, questions on 

implementation. Annex 1 includes a list of the associations that did and did not respond to the 

author’s request for feedback and input. 

 
‘LEGAL EDUCATION’ 

 

The author decided to take a broad interpretation of ‘legal education’ so as to cast the net wide 

and allow a broad range of best practices of advancing ‘legal education’ to be caught within the 

ambit of this report. ‘Legal education,’ therefore, is not restricted solely to the academic study in 

the university context. Herein  ‘Legal education’ extends to compulsory and voluntary activities, 

including at the post-qualification stages, intending to introduce or develop skills, knowledge and 

competences which enable lawyers to meet modern market demands. In particular, the author has 

drawn on the skills, knowledge and competences identified in the USAID Fair Justice Project 

‘Excerpt from a report on the legal profession practice analysis regarding knowledge, abilities, 

skills and professional value law school graduates should possess to meet modern job market 

demands’ (defined herein as the Excerpt).1  

 

Notably, the short introduction to the main educational and practical requirements of becoming a 

lawyer in each country analysis section reveals that almost all of the selected jurisdictions require 

                                            
1 http://www.fair.org.ua/index.php 
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a practical and supervised element, supporting the findings of the Excerpt’s and this Report’s 

approach to ‘legal education.’  
 
STRUCTURE OF THIS REPORT 

 

In order to give the reader an idea of the key landmarks in the legal educational terrain in which 

the bar association acts, and to identify the stages in which the bar association has the 

opportunity to undertake its advancement of legal education activities, each section begins with a 

brief introduction of the main educational and practical requirements of becoming a lawyer in 

that jurisdiction. The key players, of which there are sometimes multiple in each jurisdiction, are 

introduced and key contact information is provided. The key players’ initiatives to advance legal 

education are explored and notable points of implementation are explained. Each section ends by 

suggesting further areas of research, based on recognised gaps in the current research. The report 

concludes by identifying key trends and identifying the advancement activities that the author 

considers to be most suitable to Ukrainian bar associations. 
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II. AUSTRALIA 

 
WHAT ARE THE MAIN EDUCATIONAL AND PRACTICAL REQUIREMENTS OF BECOMING 
A LAWYER IN AUSTRALIA? 

 

As procedure differs from state to state, Queensland is taken as an example here.2 

1. Completion of an approved law degree (LLB or JD). Law degrees may range from three-year 

undergraduate LLB programmes to double-degree undergraduate programmes lasting up to six 

years, to three-year Juris Doctor (JD) programmes for those who already have an undergraduate 

degree. The JD course comprises twenty-four subjects, including the following seventeen 

compulsory subjects: legal method and reasoning; dispute resolution; obligations; principles of 

public law; constitutional law; contracts; legal theory; torts; administrative law; property; trusts; 

corporations law; criminal law; procedure, remedies, evidence and proof; legal ethics; and legal 

research.  

2. Completion of an approved practical legal training (PLT) course to obtain the Graduate 

Diploma in Legal Practice or completion of a supervised traineeship at a firm. All states, except 

Western Australia, require law graduates to complete and pass exams of the PLT before being 

admitted to practice. This qualification focuses on the practical skills lawyers need to succeed 

including negotiation; dispute resolution; advocacy; interviewing clients; and legal writing and 

drafting.  

3. Application for admission to Roll of Lawyers. Graduates of the Diploma in Legal Practice can 

seek admission to legal practice through the Law Admitting Authority in their state.  

4. Application for a practicing certificate. Mutual recognition legislation generally allows for 

lawyers admitted in a certain Australian jurisdiction to gain admission to practice in other states 

and territories in Australia. 
 
AUSTRALIAN BAR ASSOCIATION 

 

The Australian Bar Association (ABA) represents Australia’s barristers, including when seeking 

legal reform and in representing barristers’ interests and unique viewpoint in the legal profession, 

both in Australia and internationally. The ABA promotes: 

• The Bar’s high quality specialist advocacy and advisory services 

• Access to justice for all 

• The highest standards of ethics, quality and diversity across the profession 

• The rule of law and the effective administration of justice 

• The development and promotion of business opportunities for Australian barristers3 

 

Contact 

Phone: +61 2 9232 4055 

                                            
2 http://www.i-studentglobal.com/study-programmes/business-economics-law/law/how-to-become-a-

lawyer 
3 http://www.austbar.asn.au/about-the-aba 

http://www.austbar.asn.au/about-the-aba
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Fax: +61 2 9221 1149 

Email: contact@austbar.asn.au 

Post: Selborne Chambers 

Lower Ground Floor 

174 Phillip Street 

Sydney NSW 2000 

 

Regarding the ABA Advance Training Council 

Phone: +61 7 3238 5100 

Email: kelsey.rissman@qldbar.asn.au 

 
THE LAW COUNCIL OF AUSTRALIA 
 

The Law Council of Australia exists to represent the legal profession at the national level; to 

speak on behalf of its Constituent Bodies (Australian state and territory law societies and bar 

associations and the Law Firms Australia) on national issues; and to promote the administration 

of justice, access to justice and general improvement of the law. Through its specialist sections; 

working groups; and standing and ad-hoc committees, the Law Council provides interest groups 

and professional development opportunities for lawyers across a variety of specialised areas of 

law.4 

 

Contact 

Phone: +61 2 6246 3788 

Fax: +61 2 6248 0639 

Email: mail@lawcouncil.asn.au 

Post: 9 Torrens Street 

Braddon ACT 2612 

Australia 

GPO Box 1989 

Canberra ACT 2601 

Australia 

DX 5719 Canberra  

 

Regarding the Law Council Legal Education Committee 

Phone: +61 2 6246 3726 

Email: emma.hlubucek@lawcouncil.asn.au 

 
AUSTRALIAN LAW STUDENTS’ ASSOCIATION (ALSA) 

 

The Australian Law Students' Association (ALSA) is a national not-for-profit association 

comprising all Australian law student societies and law student associations, representing 

approximately 28,000 law students. The core functions of ALSA are: 

• To advocate the interests and concerns of Australian law students 

• To gather and disseminate information of interest and concern to Australian law students 

                                            
4 http://www.lawcouncil.asn.au/lawcouncil/index.php/ 

mailto:contact@austbar.asn.au
mailto:advocacy@austbar.asn.au
mailto:mail@lawcouncil.asn.au
mailto:emma.hlubucek@lawcouncil.asn.au
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• To facilitate communication and the exchange of information between law student societies, 

within Australia and abroad 

• To initiate activities of a social, intellectual, and competitive nature among law students at a 

national level5 
 

Contact 

Phone: 0421 758 336 

Email: administration@alsa.asn.au 

 

Regarding education matters: 

Email: educationofficer1@alsa.asn.au 
 
HOW DO THE AUSTRALIAN BAR ASSOCIATION, THE LAW COUNCIL OF AUSTRALIA 
AND THE AUSTRALIAN LAW STUDENTS’ ASSOCIATION CONTRIBUTE TO THE 
ADVANCEMENT OF LEGAL EDUCATION? 

 

 
A. AUSTRALIAN BAR COUNCIL 

 

ABA Advanced Training Council and courses  

 

In 2005 the ABA created the ABA Advocacy Training Council (ATC) in order to become 

directly involved in the initial and ongoing training of barristers. Generally, the functions and 

responsibilities of the ATC are: 

• To provide a forum for the development and dissemination of good practice in relation to 

advocacy training for the Bar and communication between advocacy training providers as to the 

provision of advocacy training for the Bar 

• To provide advice, support and encouragement to advocacy trainers to assist them to become 

more efficient trainers 

• To provide advice, support and encouragement to providers of advocacy training within the 

constituent bodies to enable them to develop courses for barristers and those enrolled in 

vocational training for barristers 

• To promote the development of course materials for advocacy training and maintaining a 

library of training materials and providing materials to trainers subject to appropriate consent 

• To liaise with and provide assistance to other jurisdictions in respect of advocacy training if 

                                            
5 http://alsa.net.au/#welcome 

Key practices: 
 

• ABA Advanced Training Council and courses 

• Law Council scholarships 

• Legal Education Committee advising the Law Council on legal education matters 

• ALSA publications (hard and soft legal knowledge/skills) 

• ALSA competitions (mooting, witness examination, negotiation, client interviewing, 

paper presentation, essay) 

• ALSA knowledge-sharing sessions (hard and soft legal knowledge/skills) 

 

 
 

http://alsa.net.au/#welcome
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requested to do so 

• To consult with the constituent bodies with a view to establishing a system whereby pupils of 

advocacy may be assessed6 

 

The constituent bodies include the Bar Association of Queensland; the New South Wales Bar 

Association; the ACT Bar Association; the Victorian Bar; the Tasmanian Bar; the South 

Australian Bar Association; the Western Australian Bar Association; and the Northern Territory 

Bar Association.7 

 

In particular, the ATC conducts a five-day residential Advanced Trial Advocacy Intensive each 

January; a five-day residential Essential Trial Advocacy Intensive mid-year; a three-day 

Appellate Advocacy Intensive in September; and ABA coaching clinics during the year around 

Australia.8 

 

The implementation of the Advanced Trial Advocacy Course is based on the ABA advocacy 

coaching methodology9, annexed hereto as Annex 2; and the ABA ATC advanced trail advocacy 

methodology, annexed hereto as Annex 3. The Advanced Trial Advocacy course provides the 

opportunity to replicate what every barrister should do with every new case by using a mock 

brief and leading discussions and analysis, conducting demonstrations and performances, and 

commenting on and reviewing such activities to help participants develop their advocacy skills.  

 

Both Annex 2 and Annex 3 provide clarity on how the course is implemented in practice, 

providing insight, for example, on the daily and weekly activity programs; the ideal ratio of 

coaches to participants; the ideal educational and professional experience of coaches; and an idea 

of the type of brief that acts as the basis of the training program. 

 

Implementation from the perspective of a participant is given in Annex 4 and Annex 5 as 

Jonathan Clark reviews his experience after attending the advanced course held in Melbourne, in 

January 2015, and Christopher Shanahan SC reviews the formation and rationale for the ABA 

ATC. The salient features of the accounts include the differing levels of experience of 

participants; the importance of the neutrality and secondary nature of the brief (since the course 

aims primarily at developing advocacy skills, not hard legal knowledge); the necessity of 

motivation and preparation of the participants; and the importance of the input of the coaches 

(allowed by their availability due to the ratio of coaches to participants and their experience). 

 
B. LAW COUNCIL OF AUSTRALIA 

 

Scholarships 

 

As a means of advancing the access to legal education, the Law Council of Australia offers a 

number of scholarships providing financial assistance to those already in, or seeking access to, 

legal education. These scholarships include the John Koowarta Reconciliation Law Scholarship, 

                                            
6 http://www.advocacytraining.com.au/about 
7 http://www.advocacytraining.com.au/about 
8 http://www.advocacytraining.com.au/about 
9 http://derwentandtamarchambers.com/2012/04/aba-advocacy-coaching-methodology/ 

http://www.advocacytraining.com.au/about
http://www.advocacytraining.com.au/about
http://www.advocacytraining.com.au/about
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available to Aboriginal and Torres Strait Islander law students; the Gaire Blunt scholarship, 

offered by the Business Law Section of the Law Council of Australia; and the Forsyth/Pose 

Scholarship and the Santow Scholarship.10 

 

Legal Education Committee 

 

The Law Council has as one of its standing committees a Legal Education Committee. The 

purpose of the Legal Education Committee is to advise the Law Council on legal education 

matters. The Committee’s initial focus is on globalisation issues leading to increased 

cross‐border trade; increasing mobility, including for instance building a case for reciprocity for 

practice and admission; and the changing demands on the practice of the profession.11 

 

The Law Council prepared a Discussion Paper in August 2015 in conjunction with the Legal 

Education Committee which provides a general outline of legal education in Australia and focus 

questions for further consideration. 

The Discussion Paper was circulated to Constituent Bodies, Section Chairs, various Committee 

Chairs, the Council of Australian Law Deans (herein after refer to as CALD) and the Law 

Admissions Consultative Committee (herein after refer to as LACC) for consultation in 

September 2015 to ascertain the most significant current legal education issues in Australia to 

inform the focus of a potential Symposium on Legal Education. The Discussion Paper was 

initially prepared for distribution to invited constituents and stakeholders. 

The Law Council and the Committee subsequently prepared topic outlines for a proposed 

Symposium based on the feedback received from the consultation.  

  

At their 30 April 2016 meeting the Law Council Executive approved the following proposed 

Symposium topics, including suggested speakers and key issues: 

• Tertiary Content, Standards and Graduate Attributes  

• Post-Admission Education Standards  

• Admission Standards  

• Data Collection 

• Domestic and Foreign Practice of Law 

  

The Law Council suggests that hosting a Legal Education Symposium would present an 

opportunity to consider legal education matters in depth, including any opportunities that could 

be pursued in this area.  

  

The objectives of the Symposium include facilitating an appropriate forum to obtain views of 

key stakeholders from across Australia on legal education with a focus on preparing graduates 

for legal practice into the future, and reaching agreement and commitment of the key 

stakeholders from across Australia in this space to drive positive changes into the future. 

 

                                            
10 http://www.lawcouncil.asn.au/lawcouncil/index.php/about-the-law-council-of-australia/scholarships. 
11 http://www.lawcouncil.asn.au/lawcouncil/index.php/divisions/standing-committees/legal-education-

committee 

http://www.lawcouncil.asn.au/lawcouncil/index.php/about-the-law-council-of-australia/scholarships
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The Law Council is now in the process of further consultation with its constituent bodies, 

relevant specialist Committees and stakeholders regarding detailed policy outlines associated 

with each of the proposed topics for discussion at a Legal Education Symposium in 2017. 

  

The Legal Education Committee seeks to lead national dialogue with respect to the future of 

legal education in Australia with particular regard to national standards for admission to practice 

and preparedness of law graduates and professionals to practice in overseas legal markets. The 

Legal Education Committee regards partnerships and consultation with LACC and CALD 

together with tertiary and post-degree education providers as critical to this work and the related 

purpose of keeping the Law Council’s Constituents informed and involved in the standards and 

delivery of legal pre and post admission education.12 

 
C. AUSTRALIAN LAW STUDENTS’ ASSOCIATION  

 

Publications 

 

ALSA publishes a number of brochures with law students as their focus audience, covering 

different aspects of legal education and careers. Publications include a wellbeing guide; an 

academic journal in which winning submissions to their national essay competition (whereby 

students submit an academic paper between 3,000 and 12,000 words on any legal issue)13 and 

paper presentation competition are included along with other high performing papers; a guide to 

scholarships; a public interest and public sector careers guide; and a judge associate guide. 

Publications are extensive, professional, and available to download free from the website.14  

 

Competitions 

 

The ALSA paper presentation competition is aimed at students who aspire to law reform, or 

those with cutting analysis of a recent case. The paper presentation involves researching and 

writing a legal essay and then presenting it to a panel of judges. Competitors compete 

individually and the papers may be written on any legal topic. The panel may ask questions 

during and after the presentation.15 

 

The ALSA website provides a centralized and detailed list of Australian inter-varsity16 and 

international inter-varsity competitions17 in mooting, legal writing, and essay writing.  

 

ALSA and the Australian Red Cross host the international humanitarian law mooting 

competition during the ALSA annual conference.18 ALSA also organizes and hosts a witness 

examination competition;19 the Sir Laurence Street Negotiation Competition;20 and the 

                                            
12 Provided by Law Council representative on 28 July 2016 
13 http://alsa.net.au/essay-competition/ 
14 http://alsa.net.au/publications/#publications2 
15 http://alsa.net.au/paper-presentation/ 
16 http://alsa.net.au/national-intervarsity-competitions/ 
17 http://alsa.net.au/international-intervarsity-competitions/ 
18 http://alsa.net.au/ihl-mooting/ 
19 http://alsa.net.au/witness-examination/ 
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Australian Client Interviewing Championships.21 Dedicated sections of the ALSA website 

provide extensive information on such competitions and events, often including a video of the 

final round as well as insights, feedback, and advice from past participants. Most of the 

competitions are held at the annual event, increasing access and participation, reducing costs for 

participants and easing certain organizational aspects (such as event location and travel 

arrangements). 

 

Knowledge-sharing 

 

Law students are also engaged through knowledge-sharing sessions. Attendance is virtual, 

reducing geographical constraints to attending. Sessions are led by internal ALSA committee 

members, as well as external experts. Topics range from soft skills such as managing one’s 

health and wellbeing, to hard skills such as running new equity programs (mentoring, 

volunteering, social justice), social media strategy, and internal advocacy. Sessions also offer a 

platform on which members can discuss aspects of ALSA, such as ALSA rules and conference 

competitions review.22 

 
WHAT FURTHER RESEARCH COULD BE DONE ON THE AUSTRALIAN BAR 
ASSOCIATION, THE LAW COUNCIL OF AUSTRALIA AND THE AUSTRALIAN LAW 
STUDENTS ASSOCIATION AND THEIR CONTRIBUTION TO THE ADVANCEMENT OF 
LEGAL EDUCATION? 

 

The abovementioned Law Council of Australia Discussion Paper on legal education in Australia 

is not yet widely available, but should be further considered and annexed, once available. 

 

The Australian Bar Association and the Australian Law Students’ Association should be further 

contacted to provide their feedback on the report. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                                                                                                             
20 http://alsa.net.au/negotiation/ 
21 http://alsa.net.au/client-interview/ 
22 http://alsa.net.au/alsa-knowledge-sharing/ 

 

http://alsa.net.au/alsa-knowledge-sharing/
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III. CANADA 

 
WHAT ARE THE MAIN EDUCATIONAL AND PRACTICAL REQUIREMENTS OF BECOMING 
A LAWYER IN CANADA? 

 

1. Completion of undergraduate education. Whilst each Canadian law school has its own 

requirements and standards regarding the undergraduate education applicants must complete 

before applying to law school, most Canadian law schools require that applicants have a 

bachelor’s degree, or have completed three years of a bachelor’s degree.  

2. Pass the law school admission test (LSAT). This is a standardized entrance test that tests three 

key areas: reading comprehension, analytical reasoning, and logical reasoning. 

3. Complete a Bachelor of Laws (L.L.B.) programme or Juris Doctor (J.D.) programme in order 

to qualify for bar membership in any Canadian province or territory. This generally takes three 

years to complete. 

4. Complete a province’s Bar Admission Course and subsequent procedure. This course differs 

from province to province, but typically covers basic areas of legal knowledge. In Ontario, for 

example, the Ontario State Bar Examination consists of online self-study in the following 

subjects: real estate, wills and estates, business law, professional responsibility, family law, 

criminal law, civil law, and constitutional law. Candidates must then pass two licensing exams 

covering these subjects. One is the Barrister Examination and the other is the Solicitors 

Examination. A guide providing important information about the Barrister and Solicitor 

Licensing Examinations administered by the Law Society of Upper Canada is attached hereto as 

Annex 6. 

5. Articleship. Candidates must complete a 10-month articleship. During this time, candidates 

work for a principal (licensed lawyer). Candidates are assessed by their principal, who must 

report the candidates’ progress to the Law Society of Upper Canada23 in line with the ‘Record of 

Experiential Training in Articling Program’ (referred to herein as the RET). The RET is an 

online tool to gather information about articling placements from principals and from candidates. 

Principals and candidates are required to use the RET to report to the Law Society on the 

activities undertaken by the candidate during the articling placement, the candidate’s experience 

during the placement relating to the experiential training competences24 and the candidate’s 

performance in these instances. The principal and candidate will be asked to provide qualitative 

feedback about the articling placement experience. The Law Society encourages the principal to 

use this exercise of tracking and reporting on candidate activities throughout, especially the 

performance appraisal reporting, as an opportunity to provide the candidate with valued and 

sought-after feedback about their work. 25 Attached hereto as Annex 7 are sample copies of the 

RET.26 
 
CANADIAN BAR ASSOCIATION (CBA) 

 

The CBA is the leader and the voice of Canada’s legal profession: promoting fair justice 

                                            
23 http://www.lawyeredu.org/canada.html 
24 Of which more information is provided for at: 

http://www.lsuc.on.ca/licensingprocess.aspx?id=2147498132&langtype=1033 
25 http://www.lsuc.on.ca/licensingprocess.aspx?id=2147498209 
26 http://www.lsuc.on.ca/licensingprocess.aspx?id=2147498209 
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systems, facilitating effective law reform, upholding equality in the legal profession, being 

devoted to eliminating discrimination, and being the premiere provider of quality legal training 

and information. The CBA partners with leading thinkers and innovators within the legal 

profession and disseminates knowledge about trends affecting its members’ work. The CBA is 

dedicated to supporting the rule of law and improving the administration of justice in Canada.27 

CBA’s mission is: 

• To improve the law 

• To improve the administration of justice 

• To improve and promote access to justice 

• To promote equality in the legal profession and in the justice system 

• To improve and promote the knowledge, skills, ethical standards and well-being of members of 

the legal profession 

• To represent the legal profession nationally and internationally 

• To promote the interests of the members of the CBA28 

  

Contact  

Phone: +1 613-237-2925 or 613-237-1988 

Fax: +1 613-237-0185 

Email: info@cba.org 

Post: 500 - 865 Carling Avenue 

Ottawa, Ontario K1S 5S8 

Canada 

 

Professional Development: 

Email: pd@cba.org 

Legal Futures Initiative: 

Email: Leslie Lenton lesliel@cba.org 

Law Students Forum: 

Email: Karin Galldin karing@cba.org 

 
HOW DOES THE CANADA BAR ASSOCIATION CONTRIBUTE TO THE ADVANCEMENT 
OF LEGAL EDUCATION? 

                                            
27 https://www.cba.org/Who-We-Are/About-us 
28 https://www.cba.org/Who-We-Are/About-us/Mission-and-Vision 

mailto:info@cba.org
mailto:pd@cba.org
mailto:lesliel@cba.org
mailto:karing@CBA.org
https://www.cba.org/Who-We-Are/About-us
https://www.cba.org/Who-We-Are/About-us/Mission-and-Vision
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Education as a strategic plan priority 

 

The website of the CBA sets out its strategic plan and breaks the strategic plan into the five areas 

of ‘influence and leadership’, ‘community’, ‘education’, ‘cohesion’, and ‘organisational 

excellence’. The prioritisation of education is applicable as “CBA is a leader in professional 

development and ensures access to timely, high-quality, relevant and affordable training 

delivered in convenient and accessible formats.”29  

 

The strategies within the education priority are to: 

“• Create a framework for the development and efficient delivery of affordable professional 

development at all levels of practice through collaboration and joint venturing across the CBA 

• Provide leadership, guidance and resources to help lawyers flourish and evolve in their 

practice, and adapt to changes in the delivery of legal services and the law.  

• Advance the delivery of CBA (professional development) by investing in and sharing, among 

all CBA (professional development) providers, the required research and technology.”30 

 

Legal Futures Initiative Reports and Guides 

 

The Legal Futures Initiative consists of a CBA steering committee and three dedicated teams in 

the areas of legal education and training: ethics and regulation, and business and innovation. 

Comprised of experts from across the country, each team is led by a distinguished member of the 

Canadian legal profession with demonstrated leadership, knowledge and expertise in the issues.31 

 

As part of the Legal Futures Initiative, the CBA published the report ‘Futures: Transforming the 

delivery of legal services in Canada’ in August 2014, attached hereto as Annex 8. To supplement 

several important pieces of commissioned research for this initiative, the CBA undertook 

extensive consultations, both in person and online, with a broad cross-section of lawyers, clients, 

law students, and other legal stakeholders. Expert teams were assembled to examine and suggest 

recommendations in three critical areas: innovation, regulation, and education. In-depth 

interviews held with selected innovators confirmed that the need for change is real and pressing, 

and that change is already taking place.  

 

Regarding legal education and training, the report, based on the perception that legal education 

                                            
29 https://www.cba.org/Who-We-Are/About-us/Mission-and-Vision 
30 https://www.cba.org/Who-We-Are/Governance/Policies/Strategic-Plan 
31 http://www.cba.org/CBA-Legal-Futures-Initiative/About/Legal-Futures-Initiative 

Key practices: 
 

• Education as a strategic plan priority 

• CBA Legal Futures initiative reports and guides 

• CBA Legal Futures initiative events 

• Policy of outreach to young lawyers and law students 

• Law Students Forum 

• Young Lawyers Forum 

• Professional Development Committee 

• Competitions 

• Podcasts 

 
 

https://www.cba.org/Who-We-Are/About-us/Mission-and-Vision
https://www.cba.org/Who-We-Are/Governance/Policies/Strategic-Plan
http://www.cba.org/CBA-Legal-Futures-Initiative/About/Legal-Futures-Initiative
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will become a life-long process without one set route, suggests that legal educators and trainers 

be innovative to offer flexibility and choice, whilst stressing the need to ensure that all new 

lawyers have the skills and knowledge required to practice safely and efficiently. 

 

The report suggests that development of team work skills and culture within multidisciplinary 

business structures should be included in training since legal services will most likely be 

delivered by teams comprised of lawyers, other professionals, and other service providers. The 

legal practice is set to become more and more inclusive and, therefore, lawyers’ mentalities, 

derived partly from legal training, must adapt to this new environment.32 

 

As part of the Legal Futures Initiative, the CBA also published the report ‘The Future of Legal 

Services in Canada: Trends and Issues’ in June 2013, attached hereto as Annex 9 in order to 

develop original research, consult widely, and create a framework for ideas, approaches, and 

tools to assist the legal profession in identifying, understanding, and managing changes to the 

legal industry. With an entire section dedicated to legal education and training, the importance of 

the CBA’s ability and responsibility to contribute to legal education is recognized. The report 

suggested that Law faculties should continue to play an important role in teaching “the theory of 

law, legal principles and legal reasoning” and that “law schools in their current form may not be 

the best option for providing practice training.”33 Nevertheless, it recognizes a potential shift to 

legal education whereby “teaching and practice are integrated.” Regarding continuing 

professional development, the move towards e-learning, recognizing its positive and negative 

aspects, is noted as well as the belief that “there should be an effort to make the delivery of 

continuing education and training more ‘seamless’.”34 Suggested areas of future training include 

“legal risk management, legal project management, legal process analysis and legal knowledge 

engineering, ... basic leadership training, ...business management, as well as [other] functional 

areas such as finance or human resources.”35 

 

The Legal Futures Initiative has also published, available to download for CBA members only, a 

guide entitled ‘Do law differently: Futures for young lawyers’ which sets the stage with an 

analysis of the current state of the profession and talks about the skills and competencies that 

lawyers will need to have to make the most of the opportunities ahead. According to the CBA 

website “It started out as a question asked by the CBA Futures Initiative to young lawyers: what 

can we do for you that will be helpful to you in your career? The answer came back: tell me what 

I need to know about – and how I can prepare for – key trends facing prospective and young 

lawyers.”36 According to the website, the guide includes “interviews with 26 #NewLaw pioneers 

– people who have found new ways to practise law and better ways to serve their clients. And 

[provides] resources – places people can go to find out more about what they’ve learned.”37 

                                            
32 https://www.cba.org/CBA-Legal-Futures-Initiative/Events/Transforming-Legal-Education-in-Canada-

A-Workshop 
33 Annex 9 “The Future of Legal Services in Canada: Trends and Issues” in June 2013, page 34 
34 Annex 9  “The Future of Legal Services in Canada: Trends and Issues” in June 2013, page 34 
35 Annex 9  “The Future of Legal Services in Canada: Trends and Issues” in June 2013, page 35 
36 https://www.cba.org/CBA-Legal-Futures-Initiative/Reports/Do-Law-Differently-Futures-For-Young-

Lawyers 
37 https://www.cba.org/CBA-Legal-Futures-Initiative/Reports/Do-Law-Differently-Futures-For-Young-

Lawyers 

https://www.cba.org/CBA-Legal-Futures-Initiative/Events/Transforming-Legal-Education-in-Canada-A-Workshop
https://www.cba.org/CBA-Legal-Futures-Initiative/Events/Transforming-Legal-Education-in-Canada-A-Workshop
https://www.cba.org/CBA-Legal-Futures-Initiative/Reports/Do-Law-Differently-Futures-For-Young-Lawyers
https://www.cba.org/CBA-Legal-Futures-Initiative/Reports/Do-Law-Differently-Futures-For-Young-Lawyers
https://www.cba.org/CBA-Legal-Futures-Initiative/Reports/Do-Law-Differently-Futures-For-Young-Lawyers
https://www.cba.org/CBA-Legal-Futures-Initiative/Reports/Do-Law-Differently-Futures-For-Young-Lawyers
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Along with the guide, the CBA launched a dedicated Facebook group38 aimed at law students 

and young lawyers and inviting them to join the conversation.39 

 

Further Legal Futures Initiatives resources available to download by CBA members only include 

‘A Guide to Strategy for Lawyers’; ‘Futures Readiness and Self-Assessment Tool’; ‘Guidelines 

for Practicing Ethically with Information Technologies’; ‘Ethical Practices Self-Evaluation 

Tool’; ‘14 Case Studies on Canadian Legal Innovation’; ‘Available Business Models in Canada - 

By Jurisdiction’; and ‘Business Innovation Accelerators and Incubators in Canada’.40 

  

 Legal Futures Initiative Events 

 

The Canadian Bar Review and the CBA Legal Futures Initiative are organizing a workshop on 

‘Transforming Legal Education in Canada: a Workshop to Inspire Change’ which will take 

place in winter 2016. The workshop’s purpose is to foster innovation in all stages of legal 

education, as put forward in the CBA Legal Futures Initiative report, ‘Futures: Transforming the 

Delivery of Legal Services in Canada’ discussed above, and aims to be a cooperative and 

dialogue-driven workshop amongst major stakeholders in legal education. In particular “This 

one-day workshop will bring a small and diverse group of legal scholars, students, practitioners 

and advocates together to critically analyse and test emerging ideas on how to select, educate, 

license, train, and assess the lawyers of the future. Based on the Futures report’s 

recommendation that innovation in legal education should be encouraged, this event is intended 

to encourage collaboration among stakeholders in determining how to build skills incrementally 

through each stage in the development of competent lawyers, and lay the groundwork for other 

future career paths.”41 

 

The Legal Futures Initiative is also organizing a legal conference on ‘Building a Better Lawyer.’ 

The six-day event includes panel discussions, features speakers, committee meetings, networking 

events, and many more opportunities to develop the idea of building a better profession and 

building better professionals.42 

 

In addition to the physical events, the Legal Futures Initiative has also established the 

‘FuturesChat’ which aims to provide Twitter (@CBAFutures) as a platform for participants to 

engage in the Legal Futures Initiative by responding, via tweets, to the initiative’s products as 

well as to other participants’ tweets. Questions are asked by a moderator and participants are free 

to respond and engage with ideas about all areas covered by the Legal Futures Initiative.43  

Policy of outreach to young lawyers and law students 

 

The CBA announced on its website that, as it has “embraced the idea that young lawyers and 

                                            
38 https://www.facebook.com/groups/dolawdifferently/#_=_ 
39 https://www.cba.org/CBA-Legal-Futures-Initiative/Reports/Do-Law-Differently-Futures-For-Young-

Lawyers 
40 https://www.cba.org/CBA-Legal-Futures-Initiative/Resources 
41 https://www.cba.org/CBA-Legal-Futures-Initiative/Events/Transforming-Legal-Education-in-Canada-

A-Workshop 
42 http://www.cbalegalconference.org/clc/program/ 
43 http://www.cba.org/CBA-Legal-Futures-Initiative/Events/FuturesChat 

https://www.cba.org/CBA-Legal-Futures-Initiative/Reports/Do-Law-Differently-Futures-For-Young-Lawyers
https://www.cba.org/CBA-Legal-Futures-Initiative/Reports/Do-Law-Differently-Futures-For-Young-Lawyers
https://www.cba.org/CBA-Legal-Futures-Initiative/Resources
https://www.cba.org/CBA-Legal-Futures-Initiative/Events/Transforming-Legal-Education-in-Canada-A-Workshop
https://www.cba.org/CBA-Legal-Futures-Initiative/Events/Transforming-Legal-Education-in-Canada-A-Workshop
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law students are the future – without the involvement of this and future generations, the 

association as we know it will eventually wither away”44 the CBA is currently working on an 

association-wide policy to engage younger members and, in particular, are doing the following: 

“• In November 2015, CBA Wellness honoured two students from the University of Victoria Law 

School for their work in creating a wellness club. CBA Wellness also provided funding for the 

UVic Wellness Volunteers Appreciation Luncheon, which was attended by a number of VIPs 

from the local legal community. 

• The Forum is working on promoting its online course (Mental Health and Wellness in the legal 

profession) to law students and young lawyers. 

• CBA Sections offer seven essay competitions for law students; the Competition and 

Immigration Sections also open their essay competitions to young lawyers. These competitions 

allow students to start building a profile within the legal community, connect with senior 

members of the bar, and hone research and writing skills. 

• The IP Section sponsors the Fox Moot Advocacy Award and hosts an annual young lawyers’ 

reception at the CBA IP Judges Dinner as part of its yearly IP Day. 

• Air and Space Law holds an annual mentoring event – a meet and greet with McGill Institute of 

Air and Space Law students, and a networking event with law students in Toronto. 

• Military Law co-sponsors Major-General Henry Smith Memorial Award at the Canadian 

Jessup Moot Competition (prize for top three oralists)”45 

 

Law Students Forum 

 

The CBA has established 10 forums, each focused on and representing different common interest 

groups. Through them, members can enjoy a unified voice and structure in which to operate, 

with special activities tailored to meet each group’s needs. One such forum is the Law Students 

Forum.46 The Law Student Forum was created to help establish a connection between students 

and the CBA’s sections and it aims to do this by: 
• Speaking as a unified voice for law school and articling students in Canada 

• Having a strong voice in the policy development of the CBA 

• Growing the membership of law school and articling students in the CBA 

• Providing opportunities to exchange professional ideas among law school and articling students 

across Canada 

• Sponsoring programs for law school and articling students to advance their professional 

education and welfare 

• Studying and promoting issues of interest to Canadian law school and articling students47 

 

In addition to the resources provided on the website, law student members can get involved by 

commenting on initiatives, submitting articles, and attending events.48  

 

Young Lawyers Forum 

 

                                            
44 https://www.cba.org/News-Media/News/2016/May/younglawyers 
45 https://www.cba.org/News-Media/News/2016/May/younglawyers 
46 https://www.cba.org/Sections/Law-Student-Forum/About 
47 https://www.cba.org/Sections/Law-Student-Forum/About 
48 https://www.cba.org/Sections/Law-Student-Forum/About 

https://www.cba.org/News-Media/News/2016/May/younglawyers
https://www.cba.org/News-Media/News/2016/May/younglawyers
https://www.cba.org/Sections/Law-Student-Forum/About
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The Young Lawyers Forum priorities include work-life balance, international profile, targeted 

member service for young lawyers, and pro bono initiatives. Its mandate specifically refers to its 

aim to “sponsor programs for young lawyers ... to advance their professional education and 

welfare.”49 

 

Of note, the Young Lawyers International Programme, executed by the CBA with funding from 

Global Affairs Canada, organizes six-month placements in Africa, the Caribbean, and South and 

East Asia. Placed with legal organizations working in rights advocacy and reform, constitutional 

and electoral reform, legal aid, and legislative development, CBA interns contribute 

professionally to the work of the organizations and benefit from the unique opportunity to hone 

their skills and understanding of international development and justice. Host organizations are 

established partners of the CBA, including the Guyana Legal Aid Clinic in Georgetown and the 

Legal Assistance Centre in Namibia.50 

 

Professional Development Committee 

 

The Professional Development Committee is dedicated to improving the knowledge and skills of 

CBA members. It oversees the planning, development, and delivery of seminars, conferences, 

publications, and other programming on topics of national or international interest to the legal 

profession. It also directs the planning and implementation of professional development 

programs at the CBA Canadian Legal Conference.51 

 

Competitions 

 

The CBA organizes a number of competitions in order to engage law students and develop 

diverse legal skills. Essay competitions include the National Intellectual Property Law School 

Essay Competition and the National Construction and Infrastructure Law School Essay 

Competition. Winning essays are published on the website.52 

 

Podcasts 

 

The CBA also posts podcasts on its website focusing on a variety of topics such as doing pro 

bono work in private practice and on sound financial organization of lawyers.53 

 
WHAT FURTHER RESEARCH COULD BE DONE ON THE CANADIAN BAR ASSOCIATION 
AND ITS CONTRIBUTION TO THE ADVANCEMENT OF LEGAL EDUCATION? 

 
The Canada Bar Association should be further contacted to provide its feedback on the report. 

 
 
 
                                            
49 https://www.cba.org/Sections/Young-Lawyers-Canadian-Bar-Association/About 
50 https://www.cba.org/News-Media/News/2016/February/ylip 
51 https://www.cba.org/Sections/Professional-Development/A-notre-sujet 
52 https://www.cba.org/News-Media/News/2016/May/studentStudent 
53 http://www.cba.org/cba/practicelink/podcasts/ 

https://www.cba.org/Sections/Young-Lawyers-Canadian-Bar-Association/About
https://www.cba.org/News-Media/News/2016/February/ylip
https://www.cba.org/Sections/Professional-Development/A-notre-sujet
https://www.cba.org/News-Media/News/2016/May/studentStudent
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IV. FRANCE 

 
WHAT ARE THE MAIN EDUCATIONAL AND PRACTICAL REQUIREMENTS OF BECOMING 
A LAWYER IN FRANCE? 

 

1. Pass the examination for entry into a Law School (EDA). Universities administer the EDA as 

part of the Institute of Judicial Studies (IEJ), as a condition of access to the profession. A 

candidate must have completed an undergraduate degree and the first year of a master of laws 

degree, so a total of four years of study at university, or have an equivalent qualification.  

2. Complete a professional education program. This is practical in nature but offered by a law 

school. This takes at least 18 months and is divided into three terms: six months of the training is 
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devoted to acquiring the fundamentals, with particular emphasis on statutes, professional ethics, 

and the practical aspects of practicing law. The second term lasts from six to eight months and 

involves carrying out an Individual Pedagogical Project (herein defined as PPI). The purpose of 

this term is to encourage law students to define their personal choices and prepare for their 

integration into professional life. During the third term, law students do an internship in a law 

office. 

3. Pass the Certificate of Aptitude for the Legal Profession (CAPA) examination. Candidates 

then take an oath before the Court of Appeal and register in the bar association of their choice.  

 

University professors and members of certain legal professions such as magistrates are exempt 

from the diploma requirements, the theoretical and practical training, the CAPA, and the 

internship. Legal counsel for companies or labour unions, law office employees, and certain 

other judicial professionals are exempt from the theoretical and practical training and the CAPA 

if they can prove that they have at least eight years of professional experience. First they must 

take an examination assessing their knowledge of professional ethics. The EDAs provide a 

mandatory twenty-hour preparation course for this examination.54 
 
FRENCH BAR ASSOCIATION (CONSEIL NATIONAL DES BARREAUX - CNB) 

 

The CNB represents all practicing lawyers in France, with all lawyers also being registered in 

one of 161 local bars. The law assigned the CNB some very specific mandates and its 

functioning is governed by legal provisions and decrees, backed by internal rules, including: 

• Representing the legal profession in France and abroad  

• Standardizing the rules and practices of the legal profession  

• Providing professional training to lawyers 

• Providing a structure for access to the French bar by foreign lawyers 

 
Contact 

Phone: +33 1 53 30 85 60  

Fax: +33 1 53 30 85 61  

Email: cnb@cnb.avocat.fr  

Post: Conseil National des Barreaux  

22, rue de Londres  

75009 Paris  

France 
 
HOW DOES THE CONSEIL NATIONAL DES BARREAUX CONTRIBUTE TO THE 
ADVANCEMENT OF LEGAL EDUCATION? 

                                            
54 http://cnb.avocat.fr/Being-a-Lawyer-in-France-Accessing-the-Legal-Profession_a1735.html 

Key practices: 
 

• Organising Initial and Continuing Legal Education 

• Involved in reform of initial training 

• Links on website to relevant government schemes 

• Internships including joint programmes with other Bar associations 

• Regional bar association (Paris) dedicated training schools 

• Continuous training portal  

 

 

javascript:protected_mail('cnb@cnb.avocat.fr')
http://cnb.avocat.fr/Being-a-Lawyer-in-France-Accessing-the-Legal-Profession_a1735.html
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Organising Initial and Continuing Legal Education 

 

The CNB is charged with organizing initial and continuing legal education. It does so in the 

following ways: 

• It defines the organizational principles for legal professional education and standardizes its 

programs  

• It specifies the details on how continuing education is carried out  

• It coordinates the various professional training activities of the regional centres; it makes 

suggestions for the headquarters and district for each regional professional training centre; and, 

after consulting with them; promotes the consolidation of some centres  

• It determines the general conditions for obtaining specialization credentials and draws up a 

proposed list of them  

• It establishes the amount of the contributions for financing professional training; it collects 

them and distributes them to the regional professional training centres; it receives and distributes 

the contributions from the State  

 

With the co-operation of magistrates; academics; and skilled individuals, these mandates devolve 

to the Institutional Professional Training Committee.55 

 

Initial Legal Training Reform 

 

In light of the above, the CNB is now considering an in-depth reform of the initial training. 

Primarily, this will focus the training on internships. The extension of the training from six to 

eighteen months raises both the issue of financing professional legal training and the related 

issue of equal access to the profession. However, students receive an honorarium during their 

law office internships, and this may also be true of their PPIs. There is also a system of 

scholarships granted by the federal government that help students finance their training, 

however, these do not completely, or even substantially, cover their costs.56 

 

Information on Relevant Government Schemes 

 

Helpful articles, such as on government schemes encouraging foreign voluntary experience for 

students, are posted on the website.57  

 

Internships including joint programs with other Bar associations 

 

According to the CNB “there is nothing more profitable for a young lawyer and the Bar they 

belong to than some additional training abroad.”58 The CNB, therefore, established an active 

                                            
55 http://cnb.avocat.fr/Being-a-Lawyer-in-France-Accessing-the-Legal-Profession_a1735.html 
56 http://cnb.avocat.fr/Being-a-Lawyer-in-France-Accessing-the-Legal-Profession_a1735.html 
57 http://www.avocatparis.org/mon-metier-davocat/carriere/jexerce-linternational/le-volontariat-

international 
58 http://cnb.avocat.fr/Call-on-the-French-Bar-to-help-with-the-search-for-internships-and-lodgings-for-

French-and-foreign-legal-interns_a1411.html  

ACTIONS BY THE CNB AND INTERNATIONAL NEWS 
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policy to help young lawyers look for international internships. The CNB not only assists in 

looking for internships abroad for French law students during their training or young qualified 

lawyers who want to round out their training with experience abroad, but also offers real support 

to young lawyers or law students who would like to find an internship in France, by using the 

CNB profile and the other means (such as publishing advertisements of positions offered and 

internships or accommodation wanted and calling on members of the CNB) to assist in this 

endeavour. For example, a practical guide created by the Delegation of French Bars (DBF), 

attached hereto as Annex 10 is published on the website59 and is aimed at law students looking 

for an internship in the European or other international institutions as part of their Personal 

Training Project.  
 

The CNB has focused on providing for young lawyers that come to France for internships from 

other French speaking countries. The CNB has called upon all members of the Bar to help lodge 

students or young lawyers from abroad who would otherwise not have the financial means to do 

an internship in France: “to provide a welcome to all the young people arriving from French-

speaking countries who want to spend some time in France to learn more about our training, our 

deontology and our professional practices. This is a means to spread French culture and legal 

traditions, and also to help with the spread of the French language.”60 The President, Mr. 

Charrière-Bournazel, wanted to lead by example by welcoming some young lawyers from 

abroad to his home.61 

 

As per an agreement signed by the CNB and the Tunisian Bar in 2008, a program exists whereby 

lawyers from Tunisia are assisted in finding and completing an internship in a law firm in 

France. In practice, the implementation of this program required support from the General 

delegation for international relations of the Paris mayor's office and the French Institute of 

Tunisia.62  

 

A joint program with the Afghanistan Independent Bar Association has also been launched to 

allow young Afghan lawyers to complete internships in France, with the goal of orienting them 

in the French legal and judicial system, as well as in the professional practices of bar association 

members. In practice, this required the support of the Embassy of France in Afghanistan.63 

 

Training Schools 

 

                                            
59 http://cnb.avocat.fr/Un-guide-pratique-pour-faciliter-l-acces-des-eleves-avocats-a-des-stages-dans-les-

institutions-europeennes-et_a1292.html 
60 http://cnb.avocat.fr/Call-on-the-French-Bar-to-help-with-the-search-for-internships-and-lodgings-for-

French-and-foreign-legal-interns_a1411.html  
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61 http://cnb.avocat.fr/Call-on-the-French-Bar-to-help-with-the-search-for-internships-and-lodgings-for-

French-and-foreign-legal-interns_a1411.html  

ACTIONS BY THE CNB AND INTERNATIONAL NEWS 
62 http://cnb.avocat.fr/Launching-a-joint-program-with-the-Tunisian-bar-to-accept-interns_a1689.html 
63 http://cnb.avocat.fr/Joint-Program-with-the-Afghanistan-Independent-Bar-Association-AIBA-to-Host-

Legal-Interns_a1944.html  
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Each region has its own dedicated training school. The Barreau de Paris, for example, has a 

dedicated training school, the école de formation.64 

 

Continuous training portal  
 

In addition to the information and services provided on continued legal training on the CNB 

website, a dedicated platform has been launched in order to ease access to the trainings offered 

by the 15 ‘Ecoles d'Avocats’ by allowing online subscription to physical training; providing 

users an easy means of managing their courses and managing communication with the ‘Ecoles 

d'Avocats’; and in order to provide a wider choice of training programs. Having a dedicated 

website to training, not just a section on the CNB website, facilitates this ease of access.65  

 
WHAT FURTHER RESEARCH COULD BE DONE ON THE FRENCH BAR ASSOCIATION 
AND ITS CONTRIBUTION TO THE ADVANCEMENT OF LEGAL EDUCATION? 

 
Further research should be done by a native French speaker and the CNB should be further 

contacted to provide its feedback on the report. 

 

 

 

 

 
 
 
 
 
 
 
 
 
V. INTERNATIONAL BAR ASSOCIATION 

 
INTERNATIONAL BAR ASSOCIATION 

 

The IBA is the world’s leading organisation of international legal practitioners, bar associations, 

and law societies. Through its global membership of individual lawyers, law firms, bar 

associations, and law societies, it influences the development of international law reform and 

shapes the future of the legal profession throughout the world. 

 

Contact 

Tel: +44 (0)20 7842 0090 

Fax: +44 (0)20 7842 0091 

                                            
64 http://www.efb.fr/EC_presentation.html 
65 http://formations.avocats.fr/Portail-de-la-formation-continue-des-avocats_a47.html 

http://www.efb.fr/EC_presentation.html
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Post: International Bar Association 

4th floor 10 St Bride Street 

London EC4A 4AD 

United Kingdom 

 

Regarding the Cuban training programme on commercial contracts and cross-border 

transactions: 

Phone: +44 (0)20 7842 0090 

Fax: +44 (0)20 7842 0091 

E-mail: romana.daniel@int-bar.org 

E-mail: IBApressoffice@int-bar.org 

Regarding the internship programme: 

Phone: +44 (0)20 7842 0090 

 
HOW DOES THE INTERNATIONAL BAR ASSOCIATION CONTRIBUTE TO THE 
ADVANCEMENT OF LEGAL EDUCATION? 

 

Internships 

 

The IBA offers internship positions to undergraduates and postgraduate law students, or for 

lawyers waiting a pupillage position or for recently qualified lawyers.66 Internships are offered 

at: 

• the IBA Human Rights Institute (IBAHRI), which undertakes a variety of projects to build 

capacity, lobby for change, and highlight issues of international concern to the public, the media 

and the legal community. Core activities include training for lawyers and judges; capacity 

building with bar associations and law societies; undertaking high-level fact-finding missions; 

and conducting trial observations.  

• the IBA Legal Policy & Research Unit (LPRU) which supports different IBA initiatives in 

commercial and business law as well as in issues affecting the legal profession 

• the IBA North America office in Washington DC 

• the IBA Hague office in the Peace Palace in The Hague, supporting the IBA ICC and 

International Criminal Law programme 

 

Typical tasks of interns include: 

• researching and drafting background reports 

• conducting legal research in thematic areas 

                                            
66 http://www.ibanet.org/Education_and_Internships/Legal_Internship_Programme.aspx 

Key practices: 
 

• Legal internship programmes 

• Training courses 

• CLE 

• Scholarships  

• Programme for excellence 

 

 
 

mailto:romana.daniel@int-bar.org
mailto:IBApressoffice@int-bar.org
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• drafting letters/correspondence 

• researching and drafting project briefing notes 

• trial monitoring 

• media monitoring and press summaries 

• supporting events67 

 

Training Courses 

 

The Public and Professional Interest Division’s Training Course Program offers one-day 

training courses for young lawyers throughout the world. Courses are designed to assist young 

and newly qualified lawyers in their understanding of the fundamentals of international legal 

business practice. The local bar association or law society is invited to choose topics most 

relevant to a local audience. A number of examples are given, such as ‘introduction to 

competition law,’ ‘introduction to project finance,’ ‘introduction to international joint ventures,’ 

and ‘introduction to privatization of public service functions.’ Generally, the local bar 

association or law society is responsible for the following organizational aspects: choice of 

topics most appropriate for the local audience; provision of suitable premises; arrangement of 

any audio-visual requirements; marketing the course to members; and processing course 

registrations. In addition the IBA committees are being involved in topics relevant to their area 

of expertise to give the young lawyers the opportunity to hear from, and network with, senior 

professionals. In the event that it is not possible for the host country to do all the above, the IBA 

provides necessary assistance; as well as providing top quality and expert speakers on the chosen 

topics; producing and printing the course program; helping distribute programs; and providing all 

relevant course materials.68 A course takes place annually immediately prior to the IBA Annual 

Conference, giving young local lawyers the opportunity to connect to the IBA. 

 

In addition, according to IBA representative feedback, young lawyer specific events take place in 

connection to the regional specialist conferences annually. 

 

The IBA has, in conjunction with Cuba’s National Organization of Collective Law Offices 

(ONBC) and supported by the International Legal Assistance Consortium, designed and funds a 

legal training programme for Cuban lawyers covering the following four core practice areas: 

international sales, corporate mergers and acquisitions intellectual property, and arbitration. It 

began on 25 February 2016 and will conclude in November 2016. Participating lawyers who 

successfully complete the programme and pass the final exam will be awarded an IBA 

Diploma.69 

 

Continued Legal Education 

 

In cooperation with West Legal Education, the IBA offers a number of CLE programs which can 

be purchased through its website.70  

 

                                            
67 http://www.ibanet.org/Education_and_Internships/Legal_Internship_Programme.aspx 
68 http://www.ibanet.org/Education_and_Internships/PPID_Training_Course_Programme.aspx 
69 www.ibanet.org/Article/Detail.aspx?ArticleUid=510bb681-4102-4ea6-82e6-909c89fca9ff 
70 http://www.ibanet.org/Education_and_Internships/internship.aspx 

http://www.ibanet.org/Article/Detail.aspx?ArticleUid=510bb681-4102-4ea6-82e6-909c89fca9ff
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According to the IBA representative “Continuing Legal Education (CLE) for legal practitioners 

forms a fundamental part of the range of conference programmes and substantive projects 

offered by the IBA globally. CLE is essential for maintaining highest standards of 

professionalism and ensuring professional ethics.” 

 

Scholarships  

 

With the aim of providing interactive and educational opportunities to the growing international 

legal community, the Sections of the Legal Practice Division and the Section on Public and 

Professional Interest Divisions of the IBA offer annual opportunities for young lawyers from 

around the world to apply for scholarships and to be nominated for awards that recognize 

outstanding individuals in the legal profession.71 The majority of the scholarships are run in 

connection with the IBA Annual Conference, funding the recipients’ attendance at the Annual 

Conference and enabling free registration at an upcoming conference. Separate scholarships exist 

for the regional conferences and the Women Lawyers Interest Group biannual conference. 

 

The IBA Section on Energy, Environment, Natural Resources and Infrastructure Law awards an 

amount of up to 18,000 euros to pursue post-graduate studies that may involve master, PhD, or 

post-doctoral research topics in the energy and natural resources field. This scholarship is open 

to all qualifying academic institutions and their students free of charge. A qualifying academic 

institution is one where at least one member or adjunct member of the faculty is a member of the 

IBA and a SEERIL committee.72 

 

The Bar Issues Commission runs an annual scholarship for young lawyers from developing bars. 

This is regional specific depending on the location of the Annual Conference and offers young 

lawyers who may otherwise find it financially impossible, through their bars, the opportunity to 

attend the IBA Annual Conference. 

 

Programme for Excellence 

 

The IBA Bar Issues Commission is also running the ‘Programme for Excellence’.73 It is a project 

to optimise IBA’s existing legal instruments with its member bar associations, as further set out 

in the brochure ‘The IBA Bar Issues Commission’s Programme for Excellence’, attached hereto 

as Annex 11. According to the brochure, the program “offers the benefit of a structured 

approach in identifying organisational strengths and areas of improvement and recognises 

successful efforts to implement excellence and best practice. The programme is offered to 

member bar organisations that have the ability to show their commitment to excellence. It 

utilises the existing IBA legal instruments which offer a medium for the IBA to collaborate with 

member bars and engage in global legal reform initiatives. It is envisioned that this process will 

inspire all member bars to strive towards attaining that level of commitment to excellence, 

innovation and ethical operations. This way the member bars would be able to demonstrate 

among each other the knowledge and passion about their work and operations and resonate it 

with their performance.” 

                                            
71 http://www.ibanet.org/Committees/Divisions/Legal_Practice/scholarships.aspx 
72 http://www.ibanet.org/Committees/Divisions/Legal_Practice/scholarships.aspx 
73 http://www.ibanet.org/barassociations/BIC_resources.aspx 

http://www.ibanet.org/barassociations/BIC_resources.aspx
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According to the IBA representative “The IBA also acts as a very effective information sharing 

forum. IBA activities with the bar associations (eg. the IBA BIC Programme for Excellence 

project) is helpful for member bars and for the legal professionals for networking and 

maintaining contacts with other organisations. Information sharing also raises the profile of the 

member bars nationally, regionally and internationally and leads to securing support for their 

work. It facilitates the receipt of important information regarding the work of other bars and 

organisations, as well as legal developments in other jurisdictions and further provides them 

access to a range of global online legal resources.” 

 
WHAT FURTHER RESEARCH COULD BE DONE ON THE INTERNATIONAL BAR 
ASSOCIATION AND ITS CONTRIBUTION TO THE ADVANCEMENT OF LEGAL 
EDUCATION? 

 
According to feedback from the IBA representative, the IBA Legal Policy & Research Unit is 

planning to do a pilot-project with the law schools to raise awareness of the impact of online 

social networking on the legal profession. It is intended to be a curriculum based project that will 

highlight social media usage risks and offer students effective solutions for identifying, avoiding 

and mitigating such risks by drawing upon the IBA International Principles on Social Media 

Conduct for the Legal Profession. Research may be done on this initiative and its contribution to 

the advancement of legal education once it is launched.  

 

 
 
 
 
 
 
 
 
 
 
 
VI. ITALY 

 
WHAT ARE THE MAIN EDUCATIONAL AND PRACTICAL REQUIREMENTS OF BECOMING 
A LAWYER IN ITALY? 

 

1. Complete a five-year law degree (both written and oral examinations are required) at an Italian 

University. 

2. Complete a traineeship of at least eighteen months at an Italian law firm.  

3. Pass the bar exam (both written and oral examinations are required). 

4. Register with the Local Bar Roll. All avvocati must be registered with their local bar in order 
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to practise in Italy.74 
 
ITALIAN BAR ASSOCIATION (CONSIGLIO NAZIONALE FORENSE - CNF) 

 

The Consiglio Nazionale Forense represents the legal profession at the national level in Italy. 

The structure of the Italian profession is decentralised, however, with the local bar associations 

(Consiglio dell’Ordini degli Avvocati) holding most of the regulatory powers.  

 

There are more than 130 local bar associations in Italy, corresponding to the number of court 

districts in the country. Each local bar deals with the admission, supervision, training, and 

discipline of its members, as well as maintaining the register of avvocati.  

 

Contact 

Phone: +39 06 977488 or +39 06 6840961 

Fax: +39 06 97748829 or +39 06 68897460 

Email: urp@consiglionazionaleforense.it or giurisdizionale@consiglionazionaleforense.it 

Post: Via del Governo Vecchio, 3  

00186 - Roma   

Italia 

 

Regarding the Lawyers in Schools: 

Email: Claudia Morelli claudiamorelli@consiglionazionaleforense.it 

Regarding the Rome Consiglio dell’Ordini degli Avvocati Segreteria Centro Studi: 

Tel: +39 06 68474227 - 244 - 234 - 231 

Fax: +39 06 6864837 

Email: centrostudi@ordineavvocati.roma.it 

 
HOW DOES THE CONSIGLIO NAZIONALE FORENSE CONTRIBUTE TO THE 
ADVANCEMENT OF LEGAL EDUCATION? 

 
E-learning courses and training events 

 

The CNF offers e-learning courses on its website,75 as well as training events.76 The focus is on 

substantive legal knowledge—such as criminal law, civil law, administrative law—as opposed to 

soft skills.  

                                            
74 http://communities.lawsociety.org.uk/international/regions/europe/italy/how-to-practise-in-

italy/5043338.fullarticle 
75 http://www.consiglionazionaleforense.it/site/home/formazione/eventi-formativi/e-learning.html 
76 http://www.formazioneavvocatura.it/course/index.php?categoryid=2 

Key practices: 
 

• E-learning courses and training events 

• Lawyers in Schools 

• Training Schools 
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Lawyers in Schools 

 

The CNF has also launched its ‘Lawyers in Schools’ initiative. A bill was introduced to promote 

teaching of law by lawyers in schools as a means of empowering children, tackling 

discrimination and bullying, and promoting respect for others. This is also used as a means of 

promoting a sense of social responsibility in lawyers.  

 

Lawyers give an introduction to law to first and secondary schools by speaking to students about 

the Italian Constitution, protection of rights and fundamental freedoms, including in relation to 

the European integration process, education law and the values of democracy and participation, 

citizenship education and principles of equal opportunities, gender equality including the 

prevention of gender violence and all forms of discrimination, principles of solidarity, and care 

for common goods.  

 

In order to better facilitate implementation, it is intended that a protocol between the CNF and 

the Ministry of Education should regulate the manner in which local bar associations can connect 

with regional schools authorities.77 

 

Training Schools 

 

Each region has its own dedicated training school. The Rome Bar, for example, has a dedicated 

training school, the Rome Consiglio dell’Ordini degli Avvocati Segreteria Centro Studi.78 

 
WHAT FURTHER RESEARCH COULD BE DONE ON THE CONSIGLIO NAZIONALE 
FORENSE AND ITS CONTRIBUTION TO THE ADVANCEMENT OF LEGAL EDUCATION? 

 
Further research should be done by a native Italian speaker and the CNF should be further 

contacted to provide its feedback on the report. 

 

 

 
 
VII. NEW ZEALAND 

 
WHAT ARE THE MAIN EDUCATIONAL AND PRACTICAL REQUIREMENTS OF BECOMING 
A LAWYER IN NEW ZEALAND? 

 

1. Complete a Bachelor of Laws degree (LLB) approved by the New Zealand Council of Legal 

Education. Candidates must take the following subjects: the legal system; criminal law; law of 

contract; property law; public law; legal writing; law of torts; jurisprudence; legal research skills; 

research and writing; and advocacy skills.   

                                            
77 http://www.consiglionazionaleforense.it/site/home/area-stampa/comunicati-stampa/tutti-i-comunicati-

stampa/articolo9468.html 
78 http://www.ordineavvocati.roma.it/CentroStudi/Membri/Membri.asp 

http://www.consiglionazionaleforense.it/site/home/area-stampa/comunicati-stampa/tutti-i-comunicati-stampa/articolo9468.html
http://www.consiglionazionaleforense.it/site/home/area-stampa/comunicati-stampa/tutti-i-comunicati-stampa/articolo9468.html
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2. Complete the Professional Legal Studies Course at either the Institute of Professional Legal 

Studies or the College of Law. Practical training includes but is not limited to: group exercises 

where trainees analyse and solve client transactions; preparation for court including drafting, 

serving and appearing; role playing as client, lawyer, witness; networking with future colleagues; 

taking effective client instructions; providing sound and practical advice; and interpreting the law 

in real-life scenarios. Professional responsibility and each of the skills taught on the course are 

assessed during the course. Instructors mark assessments according to established criteria and the 

national standards set for competency and in some cases, merit.79 

3. Obtain a completion certificate from the New Zealand Council of Legal Education. 

4. Obtain a certificate of character from the Law Society. This certifies that the candidate is a "fit 

and proper person" to be admitted as a barrister and solicitor. 

5. Be admitted to the roll of Barristers and Solicitors of the High Court of New Zealand. 

6. Hold a current practising certificate issued by the Law Society.80  
 
NEW ZEALAND BAR ASSOCIATION (NZBA) 

 

The New Zealand Bar Association has the following general functions: 

• To promote and encourage a strong and independent bar 

• To promote the interests of barristers and the separate independent bar, and the interests of the 

public in relation to legal representation and the operation of the judicial system generally 

• To preserve and maintain the independence and integrity of barristers 

• To promote and encourage a high standard of ethical conduct amongst barristers 

• To preserve and maintain the independence and integrity of the judiciary 

• To promote and encourage a high standard of legal representation and advocacy 

• To promote opportunities for the acquisition and dissemination of knowledge of the law; legal 

procedure; advocacy; and the conduct of litigation 

• To promote improved access to the Courts and to justice for all persons 

• To assist in and promote the reform of the law and legal procedure 

• To discourage and eliminate any form of discrimination among or against barristers of the 

separate independent bar 

• To provide assistance and encouragement to barristers at the commencement of their practice at 

the separate independent bar 

• To provide means for the amicable and expeditious settlement of differences between 

barristers, and between barristers and solicitors81 

 

Contact 

Phone: +64 9 303 4515 

Fax: +64 9 303 4516 

Email: nzbar@nzbar.org.nz 

Post: PO Box 631 

Shortland Street 

Auckland 

                                            
79 http://www.ipls.org.nz/course-information/assessments/ 
80 http://www.lawsociety.org.nz/practice-resources/new-zealand-law-society-guide-for-new-

lawyers/becoming-a-lawyer 
81 https://www.nzbar.org.nz 

mailto:nzbar@nzbar.org.nz
http://www.lawsociety.org.nz/practice-resources/new-zealand-law-society-guide-for-new-lawyers/becoming-a-lawyer
http://www.lawsociety.org.nz/practice-resources/new-zealand-law-society-guide-for-new-lawyers/becoming-a-lawyer
https://www.nzbar.org.nz/
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New Zealand 

 
NEW ZEALAND LAW SOCIETY 

 

The New Zealand Law Society is the parent body for barristers and solicitors in New Zealand. It 

regulates all lawyers practicing in New Zealand. The Society has thirteen branch offices 

throughout the country. Each branch has a president and a council, which represent their 

members’ interests on a regional and national level. 

 

Contact  

Phone: +64 4 472 7837  

Fax: +64 4 473 7909  

Email: General inquiries@lawsociety.org.nz 

Post: PO Box 5041,  

Wellington 6140,  

New Zealand DX SP20202 

 

Regarding mooting competitions 

Email: nzlfmootingcompetition@lawsociety.org.nz 

Regarding Continuing Legal Education 

Email: cle@lawyerseducation.co.nz 

Regarding the Library 

Email: library@lawsociety.org.nz 

Regarding LawTalk 

Email: lawtalk@lawsociety.org.nz 

Regarding LawPoints 

Email: lawpoints@lawsociety.org.nz 

Regarding CPD 

Email: CPDinquiries@lawsociety.org.nz 
 
HOW DO THE NEW ZEALAND BAR ASSOCIATION AND NEW ZEALAND LAW SOCIETY 
CONTRIBUTE TO THE ADVANCEMENT OF LEGAL EDUCATION? 

 

mailto:inquiries@lawsociety.org.nz
mailto:nzlfmootingcompetition@lawsociety.org.nz
mailto:cle@lawyerseducation.co.nz
mailto:library@lawsociety.org.nz
mailto:lawtalk@lawsociety.org.nz
mailto:lawpoints@lawsociety.org.nz
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A. NEW ZEALAND BAR ASSOCIATION (NZBA)  
 

Litigator Training Programs 

 

The NZBA is dedicated to providing continuing education to litigators with a program focused 

on providing practical training through a mixture of seminars, webinars, workshops, and self-

paced learning.82 These are live events held either in person or as a webinar, both giving the 

opportunity to ask questions and hear the questions asked by others. Events and webinars focus 

on hard legal knowledge and soft skills such as voice coaching and networking.83 

 

Online and Event Continued Professional Development (CPD) Courses 

 

Lawyers who provide regulated services are obliged to complete 10 CPD hours each year.84 

The NZBA offers online CPD courses that are program accessed via browser and are to be 

completed at the participant’s own pace. They range from webinars with accompanying quizzes 

through to fully interactive modules made up of a mixture of a presentation or video, and/or 

reading materials and online quizzes.  

 

NZBA Mentoring Program 

 

The Mentoring Program is available to members of the NZBA and aims to provide a means for 

less experienced practitioners and members who are new to the independent bar and/or to the 

NZBA with an opportunity to receive valuable support and guidance in their professional 

development from a senior member of the NZBA. The NZBA has available to download from its 

website the ‘Mentoring Program Guidelines’, attached hereto as Annex 12. It is emphasized that 

the Mentoring Program is an informal arrangement that is made between a mentor and 

mentee. The aim of the program is to be flexible in a way that allows a mentee to develop at a 

comfortable pace. Essentially, the mentor is someone who can provide a helpful sounding board 

for the mentee in advancing his/her professional development. The NZBA selects mentors based 

on an application form, attached hereto as Annex 13, submitted to the NZBA and based on the 

premise that mentors are senior members of the NZBA that are “interested in being a mentor and 

enthusiastic about the program and [are] prepared to commit some valuable time and energy to 

                                            
82 http://www.nzbar.org.nz/Calendar?Action=View&Calendar_id=1 
83 http://www.nzbar.org.nz/Calendar?Action=View&Calendar_id=1 
84 http://www.nzbar.org.nz/Category?Action=View&Category_id=273 

Key practices: 
 

• NZBA litigator training programme 

• NZBA continued professional development courses online 

• NZBA mentoring programme 

• Law Society website links to young lawyer groups 

• Law Society website publication of guides, news, information and research specifically 

relevant to young lawyers 

• Law Society website publication of guides, news, information and research relevant to 

lawyers 

• NZLS CLE Ltd 

• Law Society organisation of national mooting competition 

http://www.nzbar.org.nz/Calendar?Action=View&Calendar_id=1
http://www.nzbar.org.nz/Category?Action=View&Category_id=273
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the mentee.” A list of mentors is displayed on the website and prospective mentees are invited to 

visit the website and view a profile for each mentor. Mentees are required to make a written 

application indicating the reason for requesting particular mentor(s); providing a copy of their 

résumé; and specifying what it is they hope to achieve from the mentoring relationship, attached 

hereto as Annex 14. The NZBA will then consult with the identified mentors and advises the 

mentee who will be their mentor. It is up to the potential mentor(s), however, to decide whether 

to accept any request made to them to act as a mentor for a particular mentee. Currently, there 

are 17 mentors listed on the website.85 

 
B. NEW ZEALAND LAW SOCIETY (NZLS) 

 

Young Lawyers Groups 

 

The NZLS plays a role in encouraging and supporting lawyers who are relatively new to the 

legal profession. Several young lawyer groups are well established around the country and the 

NZLS website offers information on these.86 Young lawyer groups meet around the country to 

encourage collegiality, networking, and professional development. The groups also give young 

lawyers tailored seminars on topics such as court etiquette, career development, and 

expectations.87 
 

Guides, News, Information and Research specifically relevant to young lawyers 

 

The website also includes a wealth of news, information, research and other resources to assist 

New Zealand's young lawyers. In particular, the ‘New Zealand Law Society Guide for New 

Lawyers’ which is sent to every new member and is available as section of the website88 brings 

together information from a wide range of sources with the intention to provide helpful 

information on some of the matters new lawyers will encounter when they start out in practice.89 

Other reports and guides are available on the website, offering advice and information regarding 

legal salaries, the legal profession, working overseas, and seeking employment as a lawyer.90 

Guides aimed at the lay person and, specifically, clients published by the NZLS,91 may also be 

useful to lawyers in education.  

 

Guides, News, Information and Research relevant to lawyers  

 

LawPoints is a weekly email update sent by the NZLS to all members and aims to provide a 

summary of important developments that have relevance to anyone providing legal services in 

New Zealand. The LawPoints objective is to alert readers to something that they may be 

interested in, and provide links to further, more detailed information. 

LawPoints follows a standard format with information arranged under a number of headings: 

                                            
85 https://www.nzbar.org.nz/Category?Action=View&Category_id=241 
86 http://www.lawsociety.org.nz/law-society-services/young-lawyers 
87 http://www.lawsociety.org.nz/law-society-services/young-lawyers 
88 https://www.lawsociety.org.nz/practice-resources/new-zealand-law-society-guide-for-new-lawyers  
89 http://www.lawsociety.org.nz/law-society-services/young-lawyers 
90 http://www.lawsociety.org.nz/law-society-services/young-lawyers 
91 www.lawsociety.org.nz/news-and-communications/guides-to-the-law 
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• Top Story: The most relevant story or development from the past seven days 

• News: A list of developments that are of relevance to legal services providers 

• Law Reform: Information on current Law Society law reform activities, including submissions 

being prepared on legislation and discussion papers. Details are provided on how to make 

comments or to obtain submissions that have not yet been heard 

• Case Law: Key court decisions that have become available over the past week, with links to the 

full judgments 

• Supreme Court: A roundup of the latest Supreme Court decisions from Australia, Canada, New 

Zealand, the United Kingdom and the United States 

• Professional Development: Details of planned NZLS CLE Ltd seminars and other professional 

development activities 

• Legal Jobs: A list of any advertised legal job openings 

• OddPoint:  A light-hearted look at the legal profession92 

 

LawTalk is a legal publication and includes regular information on decisions of the Lawyers 

Complaints Service; advice on the NZLS’s law reform activities; developments in legal practice 

management; legal information; technology; continuing legal education opportunities; advice on 

‘Practising Well’ focusing on the learning around health and wellbeing in the profession; and 

other matters. As regulator of lawyers, the NZLS has the objective of providing information that 

will help improve the effectiveness of legal services to consumers and ensure the maintenance of 

the high standards of the legal profession. LawTalk is distributed without further charge to all 

lawyers who hold a current practising certificate and who are resident in New Zealand.93 

 

The NZLS Library provides high quality legal information services to lawyers.94 

 

NZLS Continuing Education 

 

The NZLS is of the opinion that “continuing professional development (CPD) can help lawyers 

become better legal professionals.” Such CPD includes the development of legal knowledge as 

well as soft skills such as “communication skills, the ability to understand or apply the Client 

Care Rules, and a wide variety of self- and practice management skills.”95 

  

The NZLS provides a ‘CPD Toolkit’ on its website containing tools, templates and information. 

Such resources include the ‘CDP Rules’ which: 

“• are learner centred, not prescriptive 

• are plan-based and build on each lawyer’s self-knowledge and reflection 

• recognise that competency means more than technical expertise and knowledge 

• recognise that useful CPD activities come in many guises […] 

• aim to help lawyers get maximum benefit from the investment they make in terms of time and 

                                            
92 https://www.lawsociety.org.nz/about-nzls/law-society-services/lawpoints 
93 https://www.lawsociety.org.nz/lawtalk 
94 https://www.lawsociety.org.nz/law-library 
95 https://www.lawsociety.org.nz/for-lawyers/regulatory-requirements/continuing-professional-

development 
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https://www.lawsociety.org.nz/for-lawyers/regulatory-requirements/continuing-professional-development
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money when they engage in any learning activities.”96 

  

The ‘CPD Toolkit’ also includes resources to assist lawyers meet their obligation to develop and 

maintain a written CPD plan and record (herein referred to as a CPDPR). A CPDPR should 

include a description of learning needs, an action plan, an activities record, reflections on 

outcomes, reflections on future learning needs and documentation verifying attendance.97 The 

‘CPD Toolkit’ includes a CPDPR template, attached hereto as Annex 15, and a sample CPDPR 

plan, attached hereto as Annex 16. 

  

In addition to the resources for lawyers, the ‘CPD Toolkit’ also contains guidelines for CPDPR 

service providers, such as the “Guidance for providers of continuing professional development 

activities for lawyers” attached thereto as Annex 17, the “Guidelines for forming study groups” 

attached hereto as annex 18, and the “Facilitator’s guide for running a study group” attached 

hereto as Annex 19. 

 

NZLS CLE Ltd is the major provider of post-admission education to the legal profession in New 

Zealand. It is a wholly-owned subsidiary of the NZLS. NZLS CLE offers a wide range of 

travelling seminars; workshops; webinars; special programs for recently qualified practitioners; 

one-day and two-day specialist conferences and symposiums; advocacy; and other training 

programs. Topics of such training events include ‘wills and estates,’ ‘withholding tax,’ 

‘leadership and improvement,’ ‘maximizing your role,’ and other hard knowledge and soft skills 

topics. Details of courses, online registration, and a list of current publications available for 

purchase are provided on the dedicated website.98 NZLS members and associate members attend 

at a members’ rate whilst non-members incur a modest surcharge.99  

 

Mooting Competition 

 

The NZLS also organizes the New Zealand Law Foundation National Young Lawyers' Mooting 

Competition. The competition is open to current and past professional legal studies trainees who 

are not yet admitted and to lawyers with up to five years of post-qualification experience. 

 

In practice the mooting competition simulates an appellate court hearing in which teams of two 

young lawyers will make oral submissions for a maximum of 40 minutes total per team. Counsel 

will be required to submit brief written submissions before each moot.  

 

Preparation for the competition is necessary. However, in response to competitors' feedback, the 

organisers of the competition have taken steps to reduce the amount of preparation time involved 

in participating. The moot problem has been shortened, with limited footnotes and references to 

authorities. It is a closed authority moot, so no research will be necessary. The maximum length 

of written submissions has been reduced to eight pages. Such mooting competition sees the final 

                                            
96 https://www.lawsociety.org.nz/for-lawyers/regulatory-requirements/continuing-professional-

development 
97 https://www.lawsociety.org.nz/__data/assets/pdf_file/0007/72196/2014-03-28-CPD-Guidance-for-

providers.pdf 
98 lawyerseducation.co.nz 
99 https://www.lawsociety.org.nz/for-lawyers/legal-education 

https://www.lawsociety.org.nz/for-lawyers/regulatory-requirements/continuing-professional-development
https://www.lawsociety.org.nz/for-lawyers/regulatory-requirements/continuing-professional-development
https://www.lawsociety.org.nz/__data/assets/pdf_file/0007/72196/2014-03-28-CPD-Guidance-for-providers.pdf
https://www.lawsociety.org.nz/__data/assets/pdf_file/0007/72196/2014-03-28-CPD-Guidance-for-providers.pdf
http://www.lawyerseducation.co.nz/
https://www.lawsociety.org.nz/for-lawyers/legal-education
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teams moot before Judges of the Supreme Court of New Zealand.100 Full rules of the competition 

are attached hereto as Annex 20.  

 
WHAT FURTHER RESEARCH COULD BE DONE ON THE NEW ZEALAND BAR 
ASSOCIATION AND NEW ZEALAND LAW SOCIETY ITS CONTRIBUTION TO THE 
ADVANCEMENT OF LEGAL EDUCATION? 

 
The New Zealand Bar Association should be further contacted to provide its feedback on the 

report. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                            
100 https://www.lawsociety.org.nz/law-society-services/nzlf-mooting-competition 
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VIII. UNITED KINGDOM 

 
WHAT ARE THE MAIN EDUCATIONAL AND PRACTICAL REQUIREMENTS OF BECOMING 
A LAWYER IN ENGLAND AND WALES? 

 

For solicitors:101 

 

Law graduate and non-law graduate/conversion routes 

1. Complete a qualifying law degree or a university degree in any subject. The qualifying law 

degree involves three years full-time study and includes studying the following seven modules: 

contract, tort, criminal law, equity and trusts, law of the European Union, property law, 

constitutional and administrative law.  

If a university degree in any other subject than law has been completed, candidates must 

complete the common Professional Examination / Graduate Diploma in Law. This is a one-year, 

full-time intense course built around the core curriculum and assessment requirements of the 

qualifying law degree. 

2. Complete the Legal Practice Course (LPC). The LPC may be taken full-time for one year and 

it ensures candidates have the necessary skills to work in a solicitor’s office. The LPC can be 

delivered and studied in two stages. Stage 1 involves the core practice areas of litigation which 

cover the three essential practice areas of business law and practice, property law and practice, 

and litigation, professional conduct and regulation, taxation, as well as wills and administration 

of estates. Stage 2 involves vocational electives such as employment law, family law, and 

commercial property law. The vocational electives focus on specialist areas of law and practice 

and candidates must study three from a range of subjects covering different aspects of practice. 

3. Complete a period of recognised training incorporating the Professional Skills Course. This 

period lasts usually for a period of two years full-time. Training is supervised and must be in at 

least three distinct areas of law and practice.  

4. Complete the Professional Skills Course (PSC). This is normally taken during the period of 

recognised training. The PSC consists of electives and three compulsory core areas: financial and 

business skills, advocacy and communication skills, and client care and professional standards. 

The compulsory element involves 48 hours tuition with assessments and the elective element 24 

hours tuition. 

5. Admission to the roll of solicitors. The SRA will check the character and suitability of all 

applicants applying for admission and also before the start of the period of recognised training.  

 

Apprenticeship route  

Legal apprenticeships are being launched in England as an alternative to the traditional graduate 

route to qualification. The Trailblazer Apprenticeship receives a salary and is a blend of on and 

off the job learning. Apprentices will be able to qualify as solicitors, legal executives or 

paralegals while working for their employers. The standards expected of apprentice solicitors 

will be the same as those expected of all solicitors with the same rigorous assessments before 

they are admitted to the roll. It is not a requirement to study for a degree as part of the 

apprenticeship, although it is likely that a part-time degree will form part of many 

apprenticeships. The apprenticeship route takes five to six years. This may be reduced if 

                                            
101 Annex 22 Becoming a solicitor. Start planning your future today. The Law Society, January 2016. 

Page 8. 
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exemptions from training are applicable. Further information on this route to qualification will be 

available once the apprenticeship is launched.102  

 

CILEx routes   

There are two routes to qualifying as a solicitor through the Chartered Institute of Legal 

Executives (CILEx): CILEx fellowship route and CILEx membership route. These routes are 

designed to enable study while working. The key stages to pass are:  

1. Have a minimum of four GCSEs (including English language or literature) or equivalent or 

already be employed in the legal profession. 

2. Pass CILEx examinations while working under the supervision of a solicitor or CILEx Fellow. 

The CILEx routes take a minimum of five years. During those five years candidates have to take 

the CILEx Level 6 Professional Diploma in Higher Law and Practice examinations. For the 

CILEx membership route no period of qualifying legal employment is required in order to 

become a CILEx member. Candidates are therefore required to undertake a period of recognised 

training after completion of the academic stage. The CILEx fellowship route involves working 

and training under the supervision of a solicitor for two years after gaining membership.  

3. Complete the Common Professional Examination / Graduate Diploma in Law (exemptions 

may be available on a subject for subject basis), as above. 

4. Complete the LPC, as above.  

5. Complete a period of recognised training, as above. 

6. Complete a Professional Skills Course, as above. 

7. Admission to the roll of solicitors, as above. 

 

For barristers:103 

 

1. Complete a qualifying law degree or a university degree in any subject, as above and, if as 

above, complete the common Professional Examination / Graduate Diploma in Law.  

2. Complete the Bar Professional Training Course. The BPTC consists of 11 core subjects and 

two option subjects from a choice of 11. The core subjects are alternative dispute resolution, case 

preparation and analysis, civil advocacy, civil litigation, civil evidence and remedies, conference 

skills, criminal advocacy, criminal litigation, sentencing and criminal evidence, drafting skills, 

legal research, opinion writing skills, professional ethics.104 

3. Work for one year as a pupil in barristers' chambers or in another organisation approved by 

the Bar Standards Board as a Pupillage Training Organisation. 

 
THE LAW SOCIETY 

 

The Law Society exists to represent, promote and support all solicitors, so they in turn can help 

their clients. The Law Society works to ensure that no-one is above the law and to protect 

everyone's right to have access to justice. The Law Society promotes England and Wales as the 

jurisdiction of choice and the vital role legal services play in its economy. The Law Society 

works internationally to open up markets to its members and to defend human rights while 

supporting its members with opportunities in the domestic market. 

                                            
102 http://www.lawsociety.org.uk/law-careers/becoming-a-solicitor/routes-to-qualifying/ 
103 https://www.barstandardsboard.org.uk/qualifying-as-a-barrister/ 
104 http://www.city.ac.uk/courses/postgraduate/bar-professional-training-course#course-detail=1 

https://www.barstandardsboard.org.uk/qualifying-as-a-barrister/
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Contact 

Phone: +44 (0) 20 7242 1222 

Fax: +44 (0) 20 7831 0344 

Post: The Law Society's Hall 

113 Chancery Lane 

London WC2A 1PL 

 
THE BAR COUNCIL 

 

The Bar Council represents barristers in England and Wales. It promotes the Bar's high quality 

specialist advocacy and advisory services, fair access to justice for all, the highest standards of 

ethics, equality and diversity across the profession, and the development of business 

opportunities for barristers at home and abroad.  

 

Contact 

Phone: +44 (0) 20 7242 0082 

Post: General Council of the Bar  

289 High Holborn  

London  

WC1V 7HZ  

 

Regarding the Bar Mentoring Service: 

Email: Mentoring@BarCouncil.org.uk 

Regarding the Barristers in Schools initiative: 

Email: Careers@BarCouncil.org.uk 

Phone: +44 (0) 20 7611 1352 

Regarding the current review of the legal education of Barristers:  

Email: futurebartraining@barstandardsboard.org.uk 

 
HOW DO THE LAW SOCIETY AND THE BAR COUNCIL CONTRIBUTE TO THE 
ADVANCEMENT OF LEGAL EDUCATION? 

mailto:mentoring@barcouncil.org.uk
mailto:SchoolsOutreach@BarCouncil.org.uk
mailto:futurebartraining@barstandardsboard.org.uk
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A. THE LAW SOCIETY 

 

Published Fundamental Views on Legal Education 

 

The Law Society’s fundamental views on legal education and training include the following: 

• There should be no unnecessary barriers to entry to the profession and the Law Society would 

support multiple routes but the standard of entrants should remain at the current high levels: a 

standard of 'excellency' rather than 'competency' 

• Entrants should have a wide breadth of knowledge, skills, and experience, not just a narrow 

focus on one activity 

• Entrants should undertake academic, vocational, and experiential, work-based learning prior to 

entry, although this could be completed in a number of ways, not necessarily the traditional route 

to entry 

• There should be a greater focus on ethics and management skills throughout the course of legal 

education and training, from the basics at the very start of the pathway chosen, through to more 

complicated nuances and specific problems throughout the scope of their career 

• Continued professional development should be planned and relevant, with a greater scope of 

activities that 'count' towards the total105  

 

Guides on the Legal Profession 

 

The website of the Law Society includes published guides on becoming a solicitor, such as 

Annex 22, and preparing students for the realities of the profession, including publications aimed 

specifically at disabled students.106 

                                            
105 http://www.lawsociety.org.uk/law-careers/becoming-a-solicitor/ 
106 http://www.lawsociety.org.uk/law-careers/becoming-a-solicitor/ 

Key practices: 
 

• Law Society fundamental views on legal education and training 

• Law Society guides to the legal profession 

• Law Society Junior Lawyers’ Division (JLD) online training and events (soft skills and 

legal knowledge) 

• Law Society Committee for Legal Education and Training  

• Legal Education and Training Review  

• Pupillage Support 

• Bar Mentoring Service 

• Bar Placement Week 

• Mini-Pupillage Hub 

• Barristers in Schools initiative 

• Career Days in Schools 

• Legal Admission Requirement Review 

• Advisory Board Member of the APPG on Public Legal Education 

• Solicitors Qualifying Exam 
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Junior Lawyers Division 

 

The Law Society is supported by its communities: the Junior Lawyers Division; the Ethnic 

Minority Lawyers Division; the Women Lawyers Division; and the Lawyers with Disabilities 

Division.107 The Junior Lawyers’ Division (herein defined as JLD) is open to LPC students, LPC 

graduates (including those working as paralegals), trainees, and solicitors up to five years post-

qualified experience, who are all automatically part of the JLD community; there is no enrolment 

or joining process.  

 

JLD offer a series of free soft skills webinars on their website.108 Titles include ‘effective team 

working, leadership and delegation’; ‘improve your presentation and public speaking skills’; and 

‘communication and assertiveness’; as well as training on legal topics such as ‘mergers – a 

survival guide for junior lawyers’.  

 

In addition to the online resources, JLD organizes conferences and meetings to provide members 

with an opportunity to network with other junior lawyers and discuss issues that concern them 

and benefit from training and advice.109 
 

Committee for Legal Education and Training 

 

The Law Society is involved in improving the training system for legal students. In particular 

The Law Society previously had an expert Committee for Legal Education and Training that 

consisted of solicitors; legal services providers; and other experts in legal education and training. 

The role of the Education and Training Committee was to set and oversee the implementation of 

policy for the promotion of solicitors' interests in regulatory matters relating to education and 

training, under the oversight of the Regulatory Affairs Board.  

 

Legal Education and Training Review  

 

The Law Society website contains substantial information on the Legal Education and Training 

Review (herein referred to as LETR or the Review), attached hereto as Annex 21, which 

was jointly undertaken by the Solicitors Regulation Authority; the Bar Standards Board; and the 

Institute of Legal Executives Professional Standards.110 The Law Society was involved in 

submitting input and responses in the drafting process.111 

 

The review is evidence-based and is a submission to the frontline regulators. The scope of the 

Review was wide-ranging. The primary objective of the Review was to ensure that England and 

Wales has a legal education and training system that advances the regulatory objectives 

contained in the Legal Services Act 2007, and particularly the need to protect and promote the 

                                            
107 http://www.lawsociety.org.uk/communities/ 
108 http://communities.lawsociety.org.uk/junior-lawyers/events/webinars/ 
109 http://communities.lawsociety.org.uk/junior-lawyers/events/events-archive/ 
110 http://www.letr.org.uk 
111 For example, ‘Response to LETR discussion paper 02/2012’ at http://www.lawsociety.org.uk/policy-

campaigns/consultation-responses/response-to-letr-discussion-paper-02-2012/ 
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interests of consumers and to ensure an independent; strong; diverse; and effective legal 

profession. It examined regulated and non-regulated legal services. The Review explored all 

stages of legal education and training, including the academic stage(s) of qualification; 

professional training; and continuing professional development of the regulated professions. The 

Review focused on legal services education training, which it viewed as encompassing the 

development of (inter)personal and business skills that will enable practitioners effectively to 

deliver legal services to consumers; a commitment to standards of ethics and service due to 

clients, other lawyers and consumers; and a commitment to the rule of law, to democracy and 

justice. It identified both the scope for deregulation of existing training requirements and whether 

there was a case for bringing aspects of the non-regulated sector within a scheme of regulation. 

 

In the next stage of the project each regulator will set out a process for addressing the 

recommendations in the report, and consulting formally on any proposed changes. 

 

Solicitors Qualifying Exam 

 

According to the Solicitors Regulation Authority (SRA) representative, the Solicitors Regulation 

Authority is currently exploring the opportunity to introduce the Solicitors Qualifying Exam 

(SQE): a standardised assessment which will ensure the consistency of standards across 

providers. As with all new initiative, the SRA wants to ensure a consistent fair approach. 

Therefore, the SRA will and are consulting with the public prior to making any decisions as to 

whether to implement the SQE. The first consultation has already taken place, with a further 

consultation due to commence in October 2016.112 

 

 
B. THE BAR COUNCIL 

 

Pupillage Support  

 

The Bar Council has established a network of barristers and clerks involved in pupillage to 

inform Bar Council consultation responses on legal education reform and to provide direct 

feedback to the Bar Council. The network met in March 2016 and made several suggestions 

which Bar Council will be taking forward over the next year.  

 

Bar Council also operates a helpline for pupils to call should they have any questions or issues 

with their pupillage. 

 

Bar Mentoring Service  

 

The Bar Mentoring Service provides barristers the opportunity to mentor students in their last 

two years of high school and undergraduate students from non-traditional background through 

the Bar Council’s flexible e-Mentoring Scheme. All mentoring communications are via an online 

platform, which can be accessed at www.barmentoring.org.uk, giving participating barristers and 

students' flexibility whilst providing a safe environment for communications. The service is 

currently being piloted with a group of students for a period of twelve months until summer 

                                            
112 http://www.sra.org.uk/sra/consultations/t4t-assessing-competence.page 

http://www.sra.org.uk/sra/consultations/t4t-assessing-competence.page
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2016.113 

 

Bar Placement Week 

 

As part of an ongoing commitment to improve social mobility within the profession, the Bar 

Council organises the Bar Placement Week whereby high-achieving year 12 students (aged 17) 

from non-traditional backgrounds do 3.5 day placements with a barrister. Participants also 

benefit from advocacy training and court visits. The Bar Placement Week is delivered in London, 

Birmingham, Leeds and Manchester. The Bar Placement Week initiative is currently being 

extended with a successful pilot in Bristol (October 2015) and another in Manchester (February 

2016).114 

 

Mini-Pupillage Hub 

 

The Bar Council website includes a centralised space for advertising mini-pupillage and other 

work experience opportunities. The Bar Council receives regular applications from chambers to 

have their mini-pupillage opportunities listed.115 

 

Barristers in Schools initiative  

 

Through the Barristers in Schools initiative, the Bar Council matches schools with barristers who 

volunteer to give practical information; advice; and guidance to students about what it takes to 

become a barrister based on briefing packs provided by the Bar Council to assist them with 

preparing their talks and answering questions. Every school in England and Wales is invited to 

hear from a barrister speaker each academic year.116 

 

Career Days in Schools 

 

The Bar Council organises career days aimed at year 12 students (aged 17), who are interested in 

finding out both about studying law at university and a career at the Bar. In 2016, for example, 

the Bar Council will hold days in Birmingham, Cardiff, Leeds, Liverpool, London and 

Newcastle.117 

 

Legal Admission Requirement Review 

 

The Bar Council is reviewing the academic; vocational; and professional requirements that must 

be completed to acquire the title of barrister and to be authorised to practise. 

A recent consultation looked broadly at how education and training requirements might change: 

• Academic requirements, considering 

- the way in which current academic requirements may or may not contribute to the achievement 

                                            
113 www.barmentoring.org.uk 
114 http://www.barcouncil.org.uk/media-centre/news-and-press-releases/2015/february/bar-council-holds-

second-annual-bar-placement-week-in-leeds-and-manchester/ 
115 http://www.barcouncil.org.uk/careers/mini-pupillages/ 
116 http://www.barcouncil.org.uk/careers/opportunities-for-barristers/'barristers-in-schools'/ 
117 http://live.barcouncil.netxtra.net/careers/students/careers-events/ 
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of the Professional Statement118 requirements 

- whether to move towards requiring a minimum 2:1 classification of degree 

- how to make sure that those completing the academic stage have sufficient legal knowledge 

and understanding to start the next stage of training 

• Vocational requirements (currently fulfilled by the BPTC), considering 

- the way in which current vocational requirements may or may not contribute to the 

achievement of the Professional Statement requirements 

- the perceived strengths and weaknesses of the BPTC, including how well it prepares barristers 

for the current and future legal services market, and the affordability of the course 

- the role of the regulator in setting vocational training requirements 

• Professional requirements (currently fulfilled by pupillage), considering 

- the way in which current professional requirements may or may not contribute to the 

achievement of the Professional Statement requirements 

- the perceived strengths and weaknesses of pupillage, including recruitment and selection of 

pupils and the structure of pupillage 

- the role of the regulator in setting requirements for work-based training 

 

Initial changes based on this review are expected to come into effect in September 2017.119 

 

Advisory Board Member of the APPG on Public Legal Education 

 

The Bar Council sits on the advisory board for a UK parliament all-party parliamentary group (or 

APPG) on public legal education. APPGs are informal cross-party groups that are run by and for 

members of the UK House of Commons and House of Lords.120 The Bar Council will act in its 

capacity as a member of the advisory board in order to contribute to the group’s purpose which is 

“to educate the public about the legal system; to increase understanding in Parliament of public 

legal education; to provide a forum for parliamentarians to work with organisations in the field 

to ensure a supportive policy environment that enables public legal education to flourish and to 

encourage initiatives which improve legal capability.”121 

 

 
 
 
 
 
 
 

                                            
118 The Professional Statement describes the knowledge, skills and attributes that all barristers should 

have on 'day one' of practice, i.e. the point at which barristers are issued a qualification certificate and 

may apply for a full practising certificate.  The Professional Statement was published in October 2015 and 

is attached hereto as Annex 23 
119 https://www.barstandardsboard.org.uk/qualifying-as-a-barrister/future-bar-training/the-future-of-

education-and-training-for-the-bar/ 
120 http://www.parliament.uk/about/mps-and-lords/members/apg/ 
121 http://www.publications.parliament.uk/pa/cm/cmallparty/160316/public-legal-education.htm 

https://www.barstandardsboard.org.uk/media/1707496/bsb_professional_statement_2015.pdf
https://www.barstandardsboard.org.uk/media-centre/press-releases-and-news/painting-a-picture-of-the-newly-qualified-barrister-regulator-sets-out-%E2%80%98professional-statement%E2%80%99/
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IX. UNITED STATES OF AMERICA 

 
WHAT ARE THE MAIN EDUCATIONAL AND PRACTICAL REQUIREMENTS OF BECOMING 
A LAWYER IN THE UNITED STATES OF AMERICA? 

 

1. Complete a bachelor’s degree program. No singular field of study is required.  

2. Pass the law school admission test (LSAT). The examination includes four scoured multiple-

choice question sections; a fifth experimental un-scored multiple-choice question section that 

LSAC gives as a trial before putting those questions on future tests; and an unscored writing 

sample. The LSAT measures candidates’ skills in critical areas of future legal work including 

reading comprehension, information management, analysis and critical thinking, reasoning, and 

argumentation. 

3. Earn a Juris Doctor Degree (JD). The JD usually takes three years of full-time study at an 

ABA-approved law school. 

4. Pass the bar examination. Although each state sets its own testing guidelines, the bar exam is 

commonly a two day process: day one is spent completing the Multistate Bar Examination while 

day two focuses on written examinations that cover various legal matters. In addition to the bar 

examination, the state board of bar examiners also considers the candidate’s educational 

background, competence, character, and ability to represent others in legal matters prior to 

offering full legal licensure.122 

5. Pro bono requirements. Some states also require candidates to complete a number of pro bono 

work hours.123 

 
AMERICAN BAR ASSOCIATION (ABA) 

 

The ABA is committed to supporting the legal profession with practical resources for legal 

professionals while improving the administration of justice; accrediting law schools; establishing 

model ethical codes; eliminating bias and enhancing diversity; and advancing the rule of law 

throughout the United States and around the world. Membership is open to lawyers; law 

students; and others interested in the law and the legal profession.124 

 

Contact 

Phone: +1 800-285-2221 or +1 312-988-5000 

Post: 321 North Clark Street 

Chicago, IL 60654 

 

ABA Section of Legal Education and Admissions to the Bar: 

Phone: +1 312.988.6738 

Fax: +1 312.988.5681 

Email: legaled@americanbar.org 

 Law Student Division: 

Phone: (312) 988-5624 

Fax: (312) 988-6033 

                                            
122 http://www.learnhowtobecome.org/lawyer/ 
123 https://www.nycourts.gov/attorneys/probono/baradmissionreqs.shtml 
124 http://www.americanbar.org/about_the_aba.html 

mailto:legaled@americanbar.org
tel:/3129885624
tel:/3129886033
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Email: abalsd@americanbar.org 
 
HOW DOES THE AMERICAN BAR ASSOCIATION CONTRIBUTE TO THE ADVANCEMENT 
OF LEGAL EDUCATION? 
 

 

ABA Law Student Division 

 

The ABA Law Student Division is open to law students and offers a variety of services including 

discounts; career guidance; networking events; and training opportunities, as explored below.125 

In addition to those services aimed at all law students, the Law Student Division also offers an 

array of resources and guidance for law students of colour and those from low economic 

backgrounds126 and has selected March 28 as the official National Mental Health Day at law 

schools across the country.  

 

Law schools are encouraged by the ABA to sponsor educational programs and events that teach 

and foster breaking the stigma associated with severe depression and anxiety among law students 

and lawyers.127  

 

The ABA Law Student Division also recognizes the achievements of individual law students; 

law school organizations; and law schools on a national level through the Division’s Annual 

Awards program.128 
 

The ABA offers specialized legal programming; online content; and in-person events to help law 

students learn new skills and lawyers learn vital skills and hone their craft.129 Topics include 

                                            
125 http://abaforlawstudents.com/why-join/ 
126 http://abaforlawstudents.com/events/initiatives-and-awards/diversity-resources-and-activities/ 
127 http://abaforlawstudents.com/events/initiatives-and-awards/mental-health-resources/ 
128 http://abaforlawstudents.com/events/initiatives-and-awards/awards/ 
129 http://abaforlawstudents.com/why-join/ 

Key practices: 
 

• ABA Law Student Division 

• ABA Law Student Division Competitions 

• ABA Law Student Division Podcasts 

• ABA Law Student Division Student Lawyer Magazine 

• ABA Law Student Division Grant Program 

• ABA Law Student Division Career Services 

• ABA Law Student Division Internships, Volunteering and Pro Bono 

• ABA Section of Legal Education and Admissions to the Bar workshops, conferences 

and publications 

• ABA Section of Legal Education and Admissions to the Bar recommendations for the 

improvement of the bar admission process  

• ABA Curriculum Committee Survey of Law School Curricula 

mailto:abalsd@americanbar.org
http://abaforlawstudents.com/why-join/
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‘Guide to Negotiation: Tips and Techniques’130; ‘Lawyer Resilience and Grit’131; ‘Enhancing 

your Online Presence’132; and webinars on mindfulness, alternative careers etc.133  

 

ABA Law Student Division Competitions 

 

The ABA Law Student Division recognizes that competitions provide an excellent opportunity for 

law students to gain important resume-building experience and recognition and, therefore, 

organizes a wealth of competitions for individual members.134  Competitions include an 

arbitration competition to promote excellence in arbitration advocacy;135 a client counselling 

competition to promote preventative law and counselling functions;136 a national appellate 

advocacy competition to promote written and oral advocacy skills;137 and a negotiation 

competition to stimulate legal negotiations in which students, acting as lawyers, negotiate a 

series of legal problems138. Each year a different competition topic is introduced in order to 

expose law students to alternative areas of law. For the 2016-17 editions, for example, the 

arbitration competition topic is ‘Sharing Economy Law’ and the client counselling topic is 

‘Private Law’.139 The ABA Law Student Division records and publishes the championship round 

of each national competition on its website.140 

 

The ABA Law Student Division also organizes group competitions to offer the development of 

skills that are not attained by competing individually. Group competitions tend to focus more on 

practical skills. Group competitions include the ‘Criminal Justice National Trial Advocacy 

Competition’; the ‘Dispute Resolution Law Student National Representation in Mediation 

Competition’ to develop advocacy skills in alternative dispute resolution processes, specifically 

mediation; the ‘Environment, Energy, and Resources and the Environmental Law Institute – 

Pace Law School’s National Environmental Law Moot Court Competition’ to develop skills in 

appellate brief writing and oral advocacy on issues drawn from real cases, providing experience 

in environmental litigation first hand; the ‘Labour and Employment Law Trial Advocacy 

Competition’ to provide law students with the opportunity to develop their trial advocacy skills 

in a mock courtroom experience; and the ‘Taxation Law Student Tax Challenge ‘to develop the 

skills to solve a cutting-edge and complex business problem that might arise in everyday tax 

                                            
130 http://www.abalcc.org/2016/06/30/guide-to-negotiation/ 
131 http://www.abalcc.org/2016/05/23/replay-lawyer-resilience-and-grit/ 
132 http://www.abalcc.org/2016/01/29/career-advice-series-cont-enhancing-your-online-presence/ 
133 http://www.abalcc.org/category/career-advice-series/  
134 http://abaforlawstudents.com/events/law-student-competitions/practical-skills-competitions/ 
135 http://abaforlawstudents.com/events/law-student-competitions/practical-skills-

competitions/arbitration-competition/ 
136 http://abaforlawstudents.com/events/law-student-competitions/practical-skills-competitions/client-

counseling-competition/ 
137 http://abaforlawstudents.com/events/law-student-competitions/practical-skills-competitions/national-

appellate-advocacy-competition/ 
138 http://abaforlawstudents.com/events/law-student-competitions/practical-skills-

competitions/negotiation-competition/ 
139 http://abaforlawstudents.com/events/law-student-competitions/practical-skills-competitions/ 
140 http://abaforlawstudents.com/events/law-student-competitions/practical-skills-

competitions/competition-videos/ 
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practice news141.  

 

The ABA Law Student Division also offers members the opportunity to have legal writing 

published and win rewards by participating in ABA law student writing competitions sponsored 

by ABA specialty groups142 including the ‘Administrative Law and Regulatory Practice 

Gellhorn-Sargentich Law Student Essay Competition’; the ‘Alternative Dispute Resolution 

James Boskey Writing Competition’; the ‘Criminal Justice Annual William W. Greenhalgh 

Student Writing Competition’; the ‘Disability Rights Adam A. Milani Writing Competition’; the 

‘Domestic Violence Annual Law Student Writing Competition’; the ‘Environmental, Energy and 

Resources Law Student Writing Competition’; the ‘Family Law Howard C. Schwab Memorial 

Essay Contest’; the ‘Law and National Security Writing Competition’; the ‘Public Contract Law 

Student Writing Competition’; the ‘Public Utility, Communications and Transportation K. 

William Kolbe Law Student Writing Competition’; the ‘Real Property, Trust and Estate Law 

Student Writing Contest’; the ‘State and Local Government Smith-Babcock-Williams Writing 

Competition’; the ‘Tort Trial and Insurance Practice (TIPS) Law Student Writing Competition’ 

and; the ‘Tort Trial and Insurance Practice (TIPS) Alternative Dispute Resolution Committee 

Student Writing Competition’.143  

 

ABA Law Student Division Podcasts 

 

Presented by the ABA Law Student Division and produced by Legal Talk Network, the ABA 

‘Law Student Podcast’ covers issues that affect law students; law schools; and recent graduates. 

The podcasts offer advice on a number of issues affecting law students, including ways to deal 

with depression; finding the right summer associates program; pursuing a non-lawyer career 

path; a review of the ABA Law Student Division; explanation of student loans; discussions of the 

bar examination preparation and process; and a great variety of further topics.144 

 

ABA Law Student Division Student Lawyer Magazine 

 

The Student Lawyer magazine is published online four times a year and gives law students the 

guidance they need to get through law school and start a legal career.145 Each issue has a theme. 

The Tech Issue, for example, includes stories on apps and tools for law students and 

understanding and embracing legal technology. The Study Abroad Issue includes stories on 

studying abroad experiences and inside secrets from an international lawyer. 146 

  

ABA Law Student Division Grant Program 

 

Through the ABA ‘Law Student Division Grant Program’, student organizations are encouraged 

and supported in providing services that promote legal education. The grant program provides 

support to student organizations to establish first-time programs and other activities that 

                                            
141 http://abaforlawstudents.com/events/law-student-competitions/writing-competitions/ 
142 http://abaforlawstudents.com/events/law-student-competitions/writing-competitions/ 
143 http://abaforlawstudents.com/events/law-student-competitions/writing-competitions/ 
144 http://abaforlawstudents.com/stay-informed/law-student-podcast/ 
145 http://abaforlawstudents.com/stay-informed/student-lawyer-magazine/ 
146 http://abaforlawstudents.com/stay-informed/student-lawyer-magazine/ 

http://abaforlawstudents.com/stay-informed/law-student-podcast/
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emphasize diversity, ethics, professionalism training, and mental health and public 

interest/service activities.147 

 

ABA Law Student Division Career Services 

 

The ABA has established a ‘Legal Career Central’148 to serve as the predominant reservoir of 

information and inspiration for pre-law; law students; and lawyers everywhere, dispensing 

advice through publications; postings; and programming. This includes listings of the most 

recent entry-level legal jobs; webinars; events; and useful resources to help starting a legal 

career, such as the legal career quiz.149 

 

ABA Law Student Division Internships, Volunteering and Pro Bono 

 

The ABA Law Student Division website provides a job board with internship; fellowship; and 

clerkship postings150 as well as offering ABA-sponsored internships; fellowships; and clerkships. 

Videos providing advice for judicial clerkship applicant are also published.151 

 

The Law Student Division also provides voluntary opportunities, such as the ‘Work-A-Day 

Community Service’152 and; the ‘Volunteer Income Tax Assistance Program’ that offers free tax 

basic-income tax return preparation for low-income taxpayers or those in need and are managed 

independently by student groups with the support of their law school.153 

 

Section of Legal Education and Admissions to the Bar 

 

The ABA also has a dedicated independent ‘Section of Legal Education and Admissions to the 

Bar’ with a mission: 

• To be a creative national force in providing leadership and services to those responsible for, 

and those who benefit from, a sound program of legal education and bar admissions 

• To provide a fair, effective, and efficient accrediting system for American law schools that 

promotes quality legal education 

• To continue to serve, through its council, as the nationally recognized accrediting body for 

American law schools154 

 

In practice, the Section of Legal Education and Admissions to the Bar strives to improve legal 

education and lawyer licensing by fostering cooperation among legal educators; practitioners; 

and judges through workshops; conferences; and publications.  

 

                                            
147 http://abaforlawstudents.com/events/initiatives-and-awards/ 
148 http://abaforlawstudents.com/start-your-legal-career/entry-level-legal-jobs/  
149 http://abaforlawstudents.com/start-your-legal-career/legal-career-quiz/ 
150 http://www.abalcc.org 
151 http://abaforlawstudents.com/start-your-legal-career/law-student-internships-fellowships-and-

clerkships/ 
152 http://abaforlawstudents.com/events/initiatives-and-awards/work-a-day-community-service/ 
153  http://abaforlawstudents.com/events/initiatives-and-awards/volunteer-income-tax-assistance-vita/ 
154 http://www.americanbar.org/groups/legal_education/about_us.html  

http://abaforlawstudents.com/events/initiatives-and-awards/
http://abaforlawstudents.com/start-your-legal-career/legal-career-quiz/
http://abaforlawstudents.com/start-your-legal-career/law-student-internships-fellowships-and-clerkships/
http://abaforlawstudents.com/start-your-legal-career/law-student-internships-fellowships-and-clerkships/
http://abaforlawstudents.com/events/initiatives-and-awards/volunteer-income-tax-assistance-vita/
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The Section of Legal Education and Admissions to the Bar also studies and makes 

recommendations for the improvement of the bar admission process. The Section of Legal 

Education and Admissions to the Bar is involved in a wide-range of topics of legal education; 

from assessing law schools’ achievements; identifying and targeting diversity shortfalls in law 

schools; reviewing library standards; managing the accreditation of law schools process; serving 

as a primary institutional speaker on major issues confronting legal education and the legal 

profession; and acting as a catalyst for developing solutions to pressing problems. In particular, 

the Section focuses on the challenges posed by bar admissions issues such as globalization; 

maintaining a diverse profession; technology and distance education; as well as holding 

conferences and workshops on issues of interest to law schools.155  
 

Curriculum Committee  

 

Through its Curriculum Committee, the ABA is engaged in the discussion on legal education in 

the United States. In 2003, adding a voice to publications and media scrutiny, the Curriculum 

Committee published a ‘Survey of Law School Curricula: 1992-2002’, attached hereto as Annex 

24. This survey provided comparative statistical results from 1992 to 2002 on a wide range of 

curricular topics in legal education and to note longstanding curricular practices and trends. The 

ABA Curriculum Committee has continued to engage in producing comprehensive empirical 

reviews of significant aspects of the law school curricula, and has since published a follow-up 

report, the Survey of Law School Curricula: 2002-2010, attached hereto as Annex 25. This 

survey employs baseline results from the initial survey to track curricular trends and changes 

since 2002.  

In particular, the surveys note a growth in offering and selection of more skills-based modules 

finding, for example, that law schools offer a wide range of professional skills opportunities, 

with half the respondents reporting ten or more types of professional skills courses. 

‘Transactional drafting’ courses and ‘upper division legal writing’ courses experienced the 

greatest growth in terms of offerings. Many law schools also added courses and course 

components on ‘professionalism’ and ‘professional identity’. Furthermore, the 2010 survey finds 

that over 85% of respondents regularly offered in-house, live-client clinical opportunities and 

30% of respondents offered off-site, live-client clinical opportunities. Law schools with in-house 

clinical opportunities averaged three clinics each.  

Nearly all respondents provided at least one externship opportunity and, without exception, 

placement opportunities have increased in each externship category since 2002.  

Other trends are also noted, such as pro bono service requirements, which the 2010 survey 

recorded as having increased incrementally since 2002 with 18% of law school respondents in 

2010 requiring an average of 35 hours of pro bono service to graduate, which is, on average, ten 

more hours of service than reported in 2002. 

The ABA is able to measure, to a certain extent, implications of policy on education in practice. 

                                            
155 Annex 26 Strategic Plan and Implementation Plan for the ABA Section on Legal Education and 

Admissions to the Bar, November 1, 2006  
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For example, the 2010 survey notes that “Law schools have increased all aspects of skills 

instruction, including clinical, simulation, and externships, to meet recently adopted ABA 

Standard 302(a)(4), which requires that students receive ‘other professional skills’ instruction. 

ABA Standard 302(a)(4), adopted in 2004, requires that ‘students receive substantial instruction 

in other professional skills generally regarded as necessary for effective and responsible 

participation in the legal profession.’” 

WHAT FURTHER RESEARCH COULD BE DONE ON THE AMERICAN BAR ASSOCIATION 
AND ITS CONTRIBUTION TO THE ADVANCEMENT OF LEGAL EDUCATION? 

 
The ABA should be further contacted to provide its feedback on the report. 
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X. KEY FINDINGS 
 

Whilst the specific practices of each association are explored above, a number of approaches and 

practices recur throughout this Report.  

 

More generally, almost all associations engage in both the ongoing broader topic of ‘legal 

education’ as well as in specific educational programs and initiatives. Most associations include 

hard legal knowledge and soft skills within the ambit of educational initiatives. There is 

frequently a mix between online and in-person resources and events.  

 

One can identify a number of initiatives that are common to most of the associations’ legal 

education advancement activities, such as:  

• dedicated bodies/division with law student or junior lawyer membership 

• organisation and holding of training events 

• organisation and holding of competitions 

• producing and publishing general guides and brochures as well as more regular publications 

• career services, including relating to internships  

• facilitating mentoring schemes 

• offering of scholarships 

• implementing programs to targeting high school students 
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XI. RECOMMENDATIONS  
 
Whilst recognizing that the Ukrainian bar associations are in the best position to consider the 

above findings and identify the practices that would be the most feasible, attractive, and effective 

for them, the following recommendations are submitted for particular consideration.  

 

Prioritizing legal education and training as a core function/mandate 

 

A number of associations identify between five to ten areas of activity that make up the 

association’s core functions/mandate, priorities, or strategic goals, etc. The associations should 

include ‘legal education and training’ in this list. 

 

Identifying and publishing ‘legal education and training’ as a core function/mandate has both 

positive external and internal repercussions. It demonstrates externally the commitment of the 

association to advancing legal education, inviting other actors to approach the association in this 

regard. As a strategic goal, it helps ensure that legal education is always on the agenda of internal 

operations, and is a means of ensuring that all association stakeholders are fully aware of, and in 

sync with, the responsibility of the association to the advancement of legal education. 

 

Publishing the association’s fundamental views on legal education and training 

 

An association could compile and publish its ‘fundamental views on legal education and 

training’ as a means of identifying and setting a commitment to (i) those aspects of the education 

and training system that are cherished and (ii) those aspects that are sought. This practice has 

been implemented by the Law Society of England and Wales.  

 

Having the association’s pre-identified ‘fundamental goals of legal education and training’ 

published and accessible would, again, have positive external and internal repercussions. In 

addition to being a display of commitment to the advancement of legal education, the 

fundamental views could act as a check and balance, ensuring every practice of the association is 

relevant to the association’s overall legal education and training strategy. 

 

The fundamental views must be broad enough to ensure general applicability, with enough 

specificity to encourage practical implementation. Identification of such fundamental views will 

no doubt involve much ‘soul searching’ of the association and, more specifically perhaps, by the 

Legal Education Committee. In addition, input could be sought from external parties, such as law 

schools.  

 

Dedicated Legal Education Committee 

 

As noted in the introduction section of this Report, AUA and AUL have established committees 

to modernize legal education. Establishing a Legal Education Committee as a standing 

committee (not just specifically focusing on the modernization) allows an association to receive 

advice on legal education matters from a dedicated internal, yet independent, body. In addition, 

the Legal Education Committee could, inter alia, initially develop the above two 
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recommendations, produce step plans to achieve implementation and evolution of such 

recommendations, and monitor their progress.  

 

The Legal Education Committee could also engage in association-wide lobbying to ensure that 

legal education remains on the agenda of association events, publications and studies. Such input 

could ensure, as at the Canada Bar Association, that legal education is a silver threat running 

through all practices and outputs of the association. 

 

Dedicated Law Students’ and/or Junior Lawyers’ Division/Forum 

 

As separate or combined bodies, a dedicated law students’ and/or junior lawyers’ division 

supported by the association, but run by annually elected law students/junior lawyers, allows the 

association to have immediate access to a unified voice of this target group. The Canada Bar 

Association uses the input of its Law Students Forum in policy development, for example.  

 

A law students’/junior lawyers’ division also provides increased transparency and a sentiment of 

accessibility to law students and junior lawyers. Of course, the engagement of the target group 

must be established; developed; and maintained, but this can be done partly through concurrent 

practices listed below. The American Bar Association Law Student Division, for example, is 

well-established and provides an impressive array of services including discounts; career 

guidance; networking events; and training opportunities. Whilst the Australian Law Students’ 

Association is an independent association, its activities (including organizing publications; 

competitions; and knowledge-sharing) are tailored to the special needs of law students and could 

be replicated by a law students’/junior lawyers’ division of an association.  

 

Training events  

 

Training events offer an opportunity for the association to advance legal education directly. 

Training events should be offered to supplement initial legal training as well as to bolster 

continued legal education.  

 

The American Bar Association uses all three access routes to law students, identified above, to 

engage law students in training events. As well as offering specialized legal programming, online 

content, and in-person events to law students directly, the ABA also encourages and supports law 

schools and law school associations in doing so. The associations might consider this as an 

activity partially carried out by the above-mentioned law students’ and/or junior lawyers’ 

division. 

 

Planning of training sessions may involve considerations of whether soft skills; legal knowledge; 

or both, are to be developed, and should thence impact the degree and type of preparation 

required of participants and the ideal educational and professional experience of coaches.  

 

Training may be offered both online and in person. The benefits and drawback of both methods 

are beyond the ambit of this Report, but it is sufficient to conclude that adopting both means 

allows most drawbacks to be mitigated. Interaction may be encouraged along with the online 

training programs offered, in order to fully engage participants. This may involve including, for 
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example, quizzes or a discussion board, whereby participant can post questions; comments; or 

feedback underneath the training video and such posts are visible as part of the online content. 

Twitter hashtags and Facebook groups also offer the opportunity for participants to engage. 

However, as Facebook posts/Tweets will not be shown alongside the actual training content, 

engagement and interaction between participants is lessened. Webinars offer the possibility to do 

this in real-time, giving the opportunity to ask questions and immediately hear the questions 

asked by others.  

 

The more traditional means of in person events should not be abandoned. The assistance offered 

by the International Bar Association Public and Professional Interest Division’s Training 

Course Program might also be drawn on by the associations. Such training courses allow 

associations to take advantage of the prestige of holding such an event, as well as the practical 

assistance offered by the IBA in providing top quality and expert speakers on the chosen topics; 

producing and printing the course programs; helping distribute programs; and providing all 

relevant course materials.  

 

The degree; type; and timing of feedback of participants should be carefully considered for each 

training event. Some training events, such as the Australian Bar Council Advanced Training 

Council courses, place a high degree of emphasis on providing feedback to participants on their 

performance and do so regularly and often throughout the training. Development based on such 

feedback is, therefore, expected to be seen throughout the training process. Other training 

sessions offer feedback only at the end of the course. In order to resonate with participants, 

feedback must be well-grounded. Feedback given in the Australian Bar Council Advanced 

Training Council courses is effective because, inter alia, it is given by coaches who have had the 

means and opportunity to closely observe participants (due partly to the high coach to participant 

ration) and it is ‘evidenced’ by video footage of the participant, which the participant watches 

with the coach.  

 

Training events could also provide an efficient means of bolstering the below recommendation 

of producing and publishing guides and publications. As the Canada Bar Association has done 

for several Legal Futures Initiative reports, events may be based on report contents. Events held 

during the drafting phases of a report may act as a means of strengthening the content of the 

report since information on the topic can be gathered from the trainers and feedback may be 

more directly received from the participants. Events held after the publishing of the report act as 

a means of marketing the report and increase the target audience which, in turn, increases the 

chances of implementation of the report by stakeholders.  

 

Guides and publications 

 

As demonstrated in this Report, associations produce a wide variety of guides and publications 

within the ambit of developing soft skills and legal knowledge. Whilst producing quality content 

might prove burdensome on time and financial resources, there are a number of ways to increase 

efficiency. As stated in the recommendation directly above, training events and publications can 

complement one another, both in the production and in the distribution and implementation. The 

Canada Bar Association uses events to present findings of a report; to bring together a 

cooperative and dialogue-driven group of stakeholders in the report area; to critically analyse and 
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test emerging ideas (no doubt including those presented by the report); and to lay the 

groundwork for future developments.  

 

Drawing on the recommended dedicated law students’ and/or junior lawyers’ division is another 

way of bolstering the production of guides and publications. Other associations engage law 

student/junior lawyer members in both the legal topics and the soft skills products. For example, 

the Australian Law Students’ Association publishes the winning entries from their essay and 

legal writing competitions, contributing to the production of legal knowledge focused content. 

Reports on more soft skills, such as careers advice, may well be produced by dedicated 

committee members.  

 

Competitions 

 

Organising and holding competitions is an effective way of exposing law students and junior 

lawyers to areas of law with which they are not familiar, as well as introducing and developing 

skills required of practicing lawyers. Competitions also allow students to gain recognition; to 

gain important resume-building experience; to start building a profile within the legal 

community; and to connect with legal practitioners judging the competitions, for example. These 

benefits can be enhanced, and a new set of students can be attracted, by changing the competition 

topic every year. 

 

Competitions might include:  

• paper presentations, whereby students research and write a legal essay based on the suggestion 

of a law reform or an analysis of a recent case, and then present the essay to a panel of judges 

who may ask questions during and after the presentation 

• essay writing 

• tax challenge, whereby students solve complex business practices that might arise in every day 

tax practice 

• mooting 

• mediation 

• negotiation 

• witness examination  

• client interviewing/counselling 

 

Competitions such as legal writing skills, paper presentations or essay competitions favour 

themselves to distance participation whilst others, such as mooting, witness examination and 

cross-examination and negotiation competitions require in person participation. Offering a 

mixture of both ensures a wide audience is catered for. 

 

A balance of individual and group competitions also allows a wide range of skill sets to be 

developed by the organisation. 

 

Organisers might consider the level of advanced preparation required by a competition: 

balancing the amount of preparation required to render the competition of a sufficiently high 

standard, against the amount of time law students and junior lawyers are willing/able to dedicate. 

Of note, the New Zealand Law Society received feedback from competitors and subsequently 
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reduced the amount of preparation time required for their annual mooting competition. This was 

done by shortening moot problems; limiting footnotes and reference to authorities; making the 

moot closed authority (no research necessary); and reducing maximum length of written 

submissions to eight pages. Such competition clearly now focuses on the development of 

advocacy skills, and not development of hard legal knowledge. 

 

The association may video record the final round of the competitions and post these on the 

website alongside publications from past participants providing insights; feedback; and advice on 

the competition to future participants.  

 

The Australian Law Students’ Association holds most competition finals at the association’s 

annual conference event and the International Bar Association holds training events immediately 

prior to its Annual Conference, and subject-specific student events before a regional subject-

specific conference. This most likely increases access and participation and reduces costs for 

participants as well as organisers (as certain organizational aspects, such as location costs, travel 

arrangements etc. need not then be duplicated).  

 

Again, the degree; type; and timing of feedback of participants should be carefully considered 

for each training event. 

 

Careers / Internships / mentoring 

 

The importance of work experience is frequently stressed by associations. Associations’ frequent 

practices range from providing platforms on which to post job/internship opportunities, to 

organizing mentoring schemes, to organizing, funding and/or implementing internship 

opportunities. 

 

The French Bar Association, for example, is active in creating partnership with other bar 

associations in order to improve the international reach of its internship policies. The Canada Bar 

Association also draws on its established partnerships with legal organisations in order to offer 

internships to its members. The International Bar Association, perhaps due to its unique nature, 

offers its own internship program.  

 

Mentoring programs are an effective way of offering law students or junior lawyers the 

opportunity to receive valuable support and guidance in professional development. The degree of 

assistance or involvement of an association can differ widely. The New Zealand Bar Association, 

for example, takes application forms from both hopeful mentors and mentees for approval and 

introduces mentors to mentees, but relies on an informal arrangement being made between the 

mentor and mentee. The Bar Council of England and Wales, on the other hand, has produced a 

platform through which all communication between mentor and mentee pass. Again, for the 

‘Barristers in Schools’ initiative, the Bar Council matches schools with barristers and assists in 

the preparation of talks. The Canada Bar Association also organizes an annual mentoring event, 

which is based on a meet and greet between established bar members and students. 
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CONCLUDING REMARKS ON RECOMMENDATIONS 

 

In every instance, one cannot over-emphasise the importance of access to initiatives. An 

association may offer a wealth of beneficial practices to advance legal education, but no true 

progress can be made if the target audience is unaware of the practice’s existence. Each initiative 

should, at least, be well documented on the association website and contact details of the 

individual in charge should be provided (and regularly updated). The American Bar Association, 

for example, recognises that engagement with law students may be done on at least three levels: 

directly with the law student; through law student participation in law school organisations; and 

through law student participating in law schools. This tri-focus is maintained when recognizing 

achievements by individual law students; law school organisations; and law schools on a national 

level through an awards program. Grant programs allow the American Bar Association to 

encourage law school organisations to provide certain services by offering financial assistance. 

The American Bar Association frequently uses more than one path to reach law students for any 

one purpose. 

 

With every initiative the opportunity for participants to give feedback should customarily be 

offered and encouraged. Feedback should be considered and, where relevant, should be 

implemented. The Canada Bar Association, for example, adapted its national mooting 

competition in response to participation feedback. Follow-up of participators’ feedback is also 

key. Procedures should be adapted to ensure that every feedback is responded to, providing 

information on how the suggestion was addressed: if the suggestion was implemented; why/why 

not; and how; etc.  

 



PRACTICES OF BAR ASSOCIATIONS IN ADVANCING LEGAL EDUCATION            62 

ANNEX 1: LIST OF BAR ASSOCIATIONS RESPONSES 
 

BAR ASSOCIATION RESPONSE RECEIVED? 
AUSTRALIAN BAR ASSOCIATION NO 

LAW COUNCIL OF AUSTRALIA YES 

AUSTRALIAN LAW STUDENTS’ ASSOCIATION NO 

CANADA BAR ASSOCIATION NO 

CONSEIL NATIONAL DES BARREAUX NO 

INTERNATIONAL BAR ASSOCIATION YES 

CONSIGLIO NAZIONALE FORENSE NO 

NEW ZEALAND BAR ASSOCIATION NO 

NEW ZEALAND LAW SOCIETY YES 

BAR COUNCIL YES 

LAW SOCIETY YES 

AMERICAN BAR ASSOCIATION NO 

 
All the annexes mentioned below are available at: https://goo.gl/kWc5CL  

 
ANNEX 2: ABA ADVOCACY COACHING METHODOLOGY 
 

ANNEX 3: ABA ATC ADVANCED TRAIL ADVOCACY METHODOLOGY 
 

ANNEX 4: JONATHAN CLARK, THE ADVANCED TRAIL ADVOCACY 
COURSE 
 

ANNEX 5: C P SHANAHAN SC, PRACTICAL ADVOCACY: THE 
AUSTRALIAN ADVOCACY TRAINING COUNCIL – THE BAR TAKES A 
HAND 
 
ANNEX 6: CANADA LICENSING EXAMINATIONS GUIDE  
 
ANNEX 7: SAMPLE COPIES OF THE REPORT ON EXPERIENTIAL 
TRAINING  
 
ANNEX 8: CBA, FUTURES: TRANSFORMING THE DELIVERY OF 
LEGAL SERVICES IN CANADA 
 
ANNEX 9: CBA, THE FUTURE OF LEGAL SERVICES IN CANADA: 
TRENDS AND ISSUES 
 
ANNEX 10: GUIDE PRATIQUE: LES PROCEDURES DE DEMANDE DE 
STAGE DANS LES INSTITUTIONS ET AGENCES EUROPEENNES ET 

https://goo.gl/kWc5CL
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INTERNATIONALES  
 
ANNEX 11:  THE IBA BAR ISSUES COMMISSION’S PROGRAMME FOR 
EXCELLENCE 
 
ANNEX 12:  NZBA MENTORING PROGRAM GUIDELINES  
 
ANNEX 13: NZBA MENTORING PROGRAM MENTOR APPLICATION 
FORM 
 
ANNEX 14: NZBA MENTORING PROGRAM MENTEE APPLICATION 
FORM 
 
ANNEX 15: CPDPR TEMPLATE 
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